
 

African Descent Strategy Team - 2022 Annual Report 
 “Preparing for the Heavenly Feast: All Races, One Church” 

 
The North Carolina Synod’s African Descent Strategy team continues to embrace this bold mission 

with the intent of promoting racial reconciliation and helping congregations in the North Carolina Synod 
to become more inclusive and welcoming. The team: works on ministry opportunities; encourages 
innovative and creative methodologies while promoting the ministry of existing predominantly African 
Descent congregations in the North Carolina Synod; partners with and advocates for African Descent 
ministries; and supports predominantly Caucasion congregations in their effort to be in ministry with 
people and communities of African Descent.  

  

 The African Descent Strategy team is planning opportunities to offer diversity and “Developing 
Culturally Sensitive Leaders” training online. The team supported the Synod’s Racial Justice Network 
and remained attentive to opportunities and concerns in existing African Descent Congregations and 
ministries: 

 

• Emmaus Church is led by Rev. Dr. Shanitria Cuthbertson. After almost two years of primarily 
virtual services, Emmaus has emerged from the pandemic encouraged and hopeful. In 2021, 
the community of Emmaus was enlarged to the Charlotte Metro Area with the purchase of a 
church and 6 acres of land. The Emmaus Community is overjoyed to be back in person and in a 
permanent church home.  
 

• The Church of the Abiding Savior in Durham was led by Pastor Paul David Myers, III. In 
April, 2022, the congregation returned to in-person worship but continued to stream via online 
meeting platforms and to creatively plan youth, education, fellowship and outreach activities to 
engage participants both online and in-person. The congregation is in the process of upgrading 
the building to include accessible restrooms, which is necessary for inclusion and to reach the 
entire community. Abiding Savior continues to serve as the synod’s Campus Ministry site for 
nearby North Carolina Central University (NCCU) and actively engages students and the sur-
rounding neighborhood in the work of a community garden. Produce from the garden was made 
available to areas near the congregation where there are healthy food insecurities. The congre-
gation’s Prison Justice Task Group, formed with the mission of advocacy and letter writing, con-
tinued its work. Members continue to identify opportunities to serve, help those who are in need 
and to be an active voice on issues related to justice.  

 

• For Prince of Peace in Greensboro, highlights of ministry in 2021 included the completion and 
dedication of Harambee Haven Pavilion, a beautiful new outdoor gathering space on the Prince 
of Peace campus. The pavilion became Prince of Peace's Sunday morning worship space for 
several months as they transitioned from outdoor worship back into their sanctuary in July. 
Prince of Peace welcomed Minister Kathlene Judd to their staff as Theologian-in-Residence for 
preaching and teaching. Kathlene is a graduate of Shaw University Divinity School and in candi-
dacy for Word and Sacrament ministry in the NC Synod. A new young adult group from Prince 
of Peace met monthly for fellowship and support. Prince of Peace's ministry in their neighbor-
hood and greater community grew through a new partnership with the Greensboro Mutual Aid 
organization. Together they launched Greensboro's first "Freedom Fridge", an outdoor food pan-
try and refrigerator stocked by the community, with 24/7 access on Prince of Peace's campus. 
Prince of Peace also moved into a new phase of their urban farm ministry, ending one partner-
ship and exploring future possibilities. 

 
The African Descent strategy team is a committed and uniquely gifted multicultural group of rostered 
and lay persons, bringing different experiences, perspectives and ideas, supporting the synod’s goal of 
‘Reaching out through witness and service to share the Gospel of Jesus Christ in a changing 
world’,  while helping the synod to ‘Strive to reflect the diversity of the people of North Carolina’. 



Agape + Kure Beach Ministries 
2021 Annual Report       March 8, 2022 
 
If ever there was a year in which the handle “Pivotal” could be attached, 2021 would fit the 
definition. Here are some of the changes, successes, challenges, and blessings of a difficult year: 
 

1. As with so many organizations, congregations, businesses, and schools, the Covid-19 
pandemic impacted outdoor ministries.  Agape + Kure Beach Ministries was no 
exception. We began the year wondering if there would even be a summer camp. But as 
the number of infections declined, and only through the determined yeoman-like work 
of our unwavering staff were we able to offer summer programs. While not at pre-
pandemic levels, we were able to hold resident camp, and a return to day camps. Due to 
local school systems’ restrictions and lack of field trips, we were unable to provide 
environmental education at sustainable levels. ( We are just now seeing schools 
schedule field trips for the fall of 2022). While there were some hosted and group 
retreat rentals, again the levels were far below the pre-pandemic levels. 

2. The Board continued its work on the strategic plan which was approved in 2019: 
• Internet connectivity is important to the future of Camp Agape. The Board continued 

the planning and negotiations with the provider Cloudwyze. As of the date of this 
report, we have signed an installation contract and anticipate that both inground 
fiber-optic internet and telephone services will be installed by early summer 2022. 

• Planning for a new swimming pool and crafts facility continued throughout the year. 
We anticipate after summer camp in August 2022, the pool will be closed, removed, 
and a new pool installed in time for summer camp 2023. We continue our “Fill the 
Pool” campaign and are grateful to those who have contributed to this mission 
critical facility. 

• In 2021, we witnessed accelerated deterioration of our Kure Beach Faith Center. 
Two detailed studies identified numerous safety and infrastructure issues. As a 
result, in September the Board directed the temporary closing of the Center after 
honoring rentals through December 2021.  We spent months of due diligent in 
which numerous scenarios were reviewed, including a very expensive repair of the 
existing facility. However, the repair of the aged facility would not address safety 
and accessibility issues, nor meet the needs of future users.  Subsequently, in 
February 2022, the Board made the extremely hard decision to permanently close 
the facility.  The facility will be sold, and the proceeds invested in development of 
two vacant lots across from the Faith Center. Planning for the new facility will begin 
later in 2022. While we are sad about the closing of the Faith Center, we are excited 
about a new beginning at Kure Beach. 



3. In April 2021, the Board revised its By-Laws which were previously adopted in 2012. 
After ratification by the Synod Council the Board approved new By-Laws effective April 
17, 2021. 

4. In the fall two key staff members announced they were leaving AKBM: 
• Dr. Tom Colley, our Development Director announced his retirement as of 

November 2021. We are very grateful for Tom’s time with us, especially during the 
“pandemic dark days” in 2020, when we were shut down. 

• In September, Randy Youngquist-Thurow our Executive Director announced he was 
leaving to work with an organization in South Dakota effective December 31. Randy 
had been with us for 25 years and was an outstanding leader. A celebration to honor 
Randy and his family was held on December 18, 2021, at Christ The King Lutheran 
Church in Cary.   Agape + Kure Beach Ministries is forever indebted to Randy’s 
dedicated service. We pray for his success in his new role. A search committee has 
already begun the work to find a successor.   We are honored that the Reverend 
Greg Williams joined us in the role of Interim Executive-Director. 

5. I could not conclude this report without recognizing several individuals and 
organizations which have stood by us through many challenging months: 
• To our North Carolina Synod, led by Bishop Tim Smith, the Synod emergency fund, 

and the Peeler-Casey fund for their generosity and continued encouragement and 
support. 

• To our 500 committed donors, and volunteers who through thick and thin walk 
beside us on our missional journey. 

• To our talented and loyal staff who work as a team and go well beyond what is 
expected. 

• To our Board of Directors who have put in countless hours of planning, directing, 
and at times actual “hands-on” difficult / challenging work. The words “diligent” and  
“engaged” are well used in describing the A+KBM Board. I am honored to serve with 
such a dedicated group of individuals who give so freely of their time and talents. 

 
Respectfully Submitted, 
 

Charlie Harris 
 
Charles Harris, President 
Agape + Kure Beach Board of Directors 
 
 
 



Bishop Tim Smith’s Report to the 2022 NC Synod Gathering for the Calendar Year 2021 
 
Isn’t there some way I can do an official annual report for the Bishop of the NC Synod for 2021 without 
mentioning, much less focusing on, a pandemic. Turns out I cannot do both that and be honest. The waves of 
Covid that swept (dare I use past tense?) through the world swept through our church and deeply impacts our 
congregations and deeply impacts our rostered ministers and other leaders. Though there are some notable 
exceptions, this has not been positive.  
 
In 2021, 15 of our rostered ministers resigned without a call and without retiring. In a “normal” year, we might 
have one or maybe two of those. Several pastors retired earlier than they thought they had always planned to. 
In-person worship attendance in most of our congregations has not reached and we speculate will not reach 
soon 70% of what it was two years before. Several congregations have entertained and are at various 
processes of disaffiliation with the ELCA. Generally, our staff notes and laments that relatively speaking, 
congregational and clergy morale, energy, and vision are low. Five of our small congregations requested and 
went under “Synodical Administration.” As a point of reference, we had one in 2019 and none for the 40 years 
before that. Of course, you remind me, “God is about to do a new thing.” I very much believe that. But can we 
own our lamentation long enough to join in chorus with the psalmist to cry, “How long, O Lord?”  
 
Most of our congregations as well as the synod staff continue to pivot well, if not painlessly, into being church 
in creative and adaptive ways. To assist them, we’ve continued as a synod (and now all of Region 9) to provide 
weekly sermons and several online Bible Studies, Continuing Ed events, coaching, spiritual direction financial 
assistance, and support. Thanks to our Synod Council’s generosity, we’ve been able to provide beginning late 
in 2021 a chaplain to call and converse and pray with our rostered ministers, Pastor Brenda Smith.  
 
As synod staff, we spent nearly all of 2021 working on a streamlined staffing plan to more fully and efficiently 
live into our NC Synod core values of Jesus, Generosity, Relationship, and Reconciliation and to match our 
2021-approved new four-year Strategic Plan. We made manger tweaks to call process, communications, and 
justice ministries, including significant staffing shifts. We said farewell to three beloved staff members who 
retired having served the synod well: Kathy Muth, Rick, Godby, and Sandra Cline. We did not expect the (short-
lived) retirement of Assistant to Bishop, Deacon Tammy Jones West, announced in late 2021, but we rejoice in 
behalf of the ELCA that she is the 3-year interim National Youth Director now. Their gain is our loss.  
 
While much of 2021 synod staff presence continued to be remote—and moving forward more of it will 
continue to be than in, say, 2019, we had substantial periods when synod staff was traveling and visiting in-
person again. Where and how we went was and still is determined by Synod Regathering Guidelines. With you, 
while fully aware that other variants and waves are entirely possible if not likely, we long to be together again 
to worship, fellowship, learn, serve, accompany.  
 
As we continue to journey together as a church of three expressions, you already know that I spend 
quite a bit of times in the congregational expression in NC. We as synod are the “middle” 
expression. The third is the Churchwide expression which I experience largely through the ELCA 
Conference of Bishops. In that context, I am the Convener of the Region 9 bishops, upcoming chair 
of the Roster Committee, and COB liaison bishop to the Justice for Women Task Force of the ELCA.  
COB used to meet twice a year for just under a week each time, but now we meet 6 times/year via 
Zoom, twice a year in person, and every other year for an educational event called Academy of 
Bishops. Oh—and I suppose an event of note in 2021 was my election to another six-year term as 
Bishop of the NC Synod.  



Pastor Lucille “CeCee” Mills, Assistant to the Bishop 
CALL PROCESS – SHARED MINISTRY 

 
Much of the year was spent helping congregations continue to pivot from Covid and plan for the roll 
back of Covid protocols. The willingness to begin to have discernment about entering into shared 
ministry relationships slowly rekindled as congregations began to take a hard look at the impact of Covid 
and answering God’s call to mission. 
 
As the new strategy evolved the shift to reimaging transitions helped to create a new vision for 
movement of rostered leaders and leadership in congregations which are in transitions of many kinds. 
The result was a clear strategy that would merge these key opportunities to be the church together. 
 
Also, in 2021 my position transitioned from Associate Director of Evangelical Mission to Assistant to the 
Bishop. I spent the latter part of the year shadowing and learning from Sandra Cline how the call process 
worked. This was extremely helpful in seeing ways this transition would benefit future shared ministry 
possibilities and offer a more intimate interaction with leaders and congregations. 
 
To get there this strategy has been formed for limited implementation in 2021 and full implementation 
in 2022. With enhanced discernment and more robust accompaniment, we hope that we will have a 
significant impact on authentic discernment that benefits everyone. 

 
In Christ’s Service, 
Lucille “CeCee” Mills 



The Rev. Philip T. Tonnesen – Bishop’s Staff 

“God calls the NC Synod of the ELCA to cultivate and celebrate vital congregations; 
identify, equip, and nurture whole and healthy leaders; embrace and engage in 
collaboration; and to proclaim the promise of the resurrection with a prophetic voice.” 

2021 – what a year! The pandemic that we thought might last only a few months, and 
then only through 2020, continued through 2021. As congregations and rostered 
ministers continued to pivot and try as faithfully as possible to make safe and healthy 
decisions, the pandemic has continued to wreak havoc on our lives, both personal and 
communal.  

Zoom meetings and other digital gatherings provided an opportunity to gather, but the 
need to be together in person has continued to be our heart’s desire. Particularly now, 
given this new reality, I offer thanks to God for the gifted rostered and lay leaders of our 
North Carolina Synod.  I celebrate 200 communities of faith that have become flexible 
and adaptable while reaching out to a world that desperately needs to hear a message 
of hope and grace. I celebrate faithful mission support which undergirds our shared 
ministry.    

As bishop and staff, we all assume responsibility for pastoral care issues, call process 
and congregational conflict resolution.  Individually, in 2021, I served as the Bishop’s 
liaison to Campus Ministry, Global Mission, Fall Convocation, the Board of Agape+Kure 
Beach Ministries, the Region 9 Council, the Region 9 Archives, and our conference 
deans.   

As I begin my 26th year of ministry in this call, I continue to value and give thanks to 
God for my relationships with my colleagues. I am amazed at how God’s Spirit 
energizes us as we seek to answer God’s call to serve the congregations and leaders of 
this great synod. In 2021 we bid farewell and Godspeed to staff members: Kathy Muth, 
Rick Godby and Sandra Cline, and earlier this year to Tammy Jones West. As we offer 
thanks for their faithful service, we are excited to welcome to the team Sarah Greene, 
Holly Zemke and Angel Owens.  

On a personal note, I celebrate not only a call to ministry, but also a call to be husband 
and father and son.  Deb continues to enjoy being part of the community at Lenoir 
Rhyne University, and our three children are thriving in vocations that give them 
meaning and purpose.  

Thanks for the opportunity to serve on your behalf across the North Carolina Synod! 

 

 



 



Sara Ilderton – Synod Council, June 2022 
 
As the North Carolina Synod of the ELCA, God calls us to… 
 
Cultivate & Celebrate Vital Congregations 
As we continue to discern how best to cultivate and celebrate vital congregations, I give thanks for the 
intentional inclusion (by Rev. CeCee Mills, Call Process Coordinator) of the Bishop’s Staff in the call process. We 
meet weekly to discuss how best to care for the congregations in our synod that are experiencing transitions, 
how we can support them and how we can help them discern how they can be faithful to the work God has for 
them at this time in their lives.   
 
Identify, Equip and Nurture Whole & Healthy Leaders 
Candidacy:  Candidacy numbers continue to show a slight increase. In that increase, we are experiencing quite a 
few “geographically restricted” candidates – which necessitates working with seminaries to coordinate new 
internship sites that fit within the geographic restriction. To that end, and because most of these congregations 
do not have internship funding as part of their annual budgets, roughly $28,000/year without housing, the 
candidacy committee is considering allocating a portion of its budget toward offsetting the expense of 
internship to those congregations.  
 
As summer camps begin to open more fully again, I will visit and speak to counselors about discerning how they 
are being called to be ministers in the world.   
 
Synodically Authorized Minister (SAMs) & Lay Preaching Certification:  
Our SAM/LP cohort continues to work through their training. Currently, the SAM candidates are participating in 
a Pastoral Care class. Upcoming in the fall is Preaching & Worship Leadership. This intensive will be led by Rev. 
Dr. Mark Fitzsimmons and will be followed by small group work. This intensive and the subsequent small groups 
will conclude the Lay Preaching Certification curriculum. The SAM curriculum will continue with a retreat 
covering Leadership & Discipleship as well as a 4-week course on governance.  
 
Boundaries: Boundaries and Inclusion Education in 2022 will focus on Gender Justice. I am working closely with 
staff from the SC Synod as well as leaders from Virginia, Florida and the Southeastern Synod to develop this 
training which will launch in the fall. The use of virtual gatherings has facilitated participation in trainings across 
the Region, with an agreement by each synod to recognize the training each synod offers.  
 
I continue to work with Bp. Smith to address issues of misconduct. 
 
Embrace & Engage in Collaboration  
I continue to give thanks for colleagues who collaborate easily and gracefully. Coordination of the Synod 
Gathering has been a massive collaboration. I am particularly grateful for the collaboration of Dr. Ryan Luhrs, 
Rev. Grace Gravel and Cory Wesby for their work on the worship services. 
 
Proclaim the Promise of the Resurrection with a Prophetic Voice  
This point in our purpose statement, in my estimation, undergirds and drives the others. Congregations, healthy 
leaders and collaboration all support the role of the church and its leaders to be faithful in our proclamation for 
the sake of the world.  



ENGAGE THE BIBLE TASK GROUP: A Book of Faith Ministry—2021 Report 
 
A second year of COVID-19 related restrictions gave us continuing challenges.  We praise 
God for the Holy Spirit as we found inspired ways to continue to encourage engagement 
with the Bible. 
 
TELL IT! VIDEO CONTEST—For the second year we did not have the Tell It! video contest 
due to the COVID-related cancellation of the LYO Gathering. The Tell It! video contest 
encourages congregational youth groups to submit original videos based on a Bible story 
or verse. LYO Gathering attendees vote; prizes are awarded! 
 
VOICES IN THE WILDERNESS PODCAST—Member of the task group, Dr. Katherine Shaner, 
shared the witness of her students born out of a class assignment. “Voices in the 
Wilderness” was a series of podcasts whereby the students looked at little-known biblical 
characters. The blogs applied scholarship and faithful imagination to these characters 
with each session including a character intro, the Bible verses where they’re found, why 
they’re important, a 4-minute audio of story of the character in their own voice, followed 
by questions. We linked the students’ web page to the ETB web page on the synod site. 
Thanks to Dr. Shaner and her students for a unique and prayerful approach to these 
characters. 
 
3 PREACHY PROPHETS BIBLE STUDY—The sixth annual installment of our Summer Reading 
Plan was “3 Preachy Prophets.” It was accomplished with the help of 26 writers—lay and 
clergy—from all over the synod. Hosea, Joel, and Amos were the three prophets chosen. 
 
DIALOGUES ON RACE—This Bible study, was offered in conjunction with the synod’s Racial 
Justice Network and made available in different formats in the Fall of 2021. First, free sets 
of leader guides and 10 student books were made available for congregations wishing to 
do the study on their own. Secondly, we hosted Zoom classes for a synod-wide audience. 
Both evening and morning sessions were offered, led by the Rev. Richard Little and the 
Rev. Jasmine Tesdahl. The culmination of this was a Zoom panel discussion with experts in 
the field of race, including one of the authors from the Bible study. The Rev. Dr. Katherine 
Shaner moderated the panel discussion. The panel participants were: the Rev. Jim Bear 
Jacobs—a member of the Stockbridge-Munsee Mohican Nation, Program Director for 
Racial Justice for the Minnesota Council of Churches, and author of one of the articles we 
studied;  the Rev. Dr. Jill Crainshaw—Vice Dean for Faculty Development, Blackburn 
Professor of Worship and Liturgical Theology at Wake Forest University School of Divinity; 
Professor Kermit Moss—professor of theology at Lutheran Theological Southern 
Seminary; and Taina Diaz-Reyes—a Ph.D. student in sustainability at Arizona State 
University. 
 
This was a busy year.  We hope these efforts were a blessing to the NC Synod. Special 
thanks to the Task Group members:  Rebecca Pebbles Cloninger, synod staff liaison 
Catherine Fink, the Rev. Jasmine Tesdahl, the Rev. Dr. Katherine Shaner, and chair, Dan 
Voelkert. 
 



Submitted by Dan Voelkert 



Campus Ministry Report: Lenoir-Rhyne University 
 
 As of the writing of this report, I am eight months into my call as the University Pastor 
and Director of Spiritual Life at Lenoir-Rhyne. As an alum and former employee of the 
University, being back on campus feels a great deal like coming home. While this first academic 
year has been busy, it has also been deeply rewarding. Trying to capture all that happened 
would be impossible, but here are highlights that stand out from the 2021/22 academic year. 

As a community, we gather to worship every Wednesday at 10:00 a.m. Various liturgies, 
primarily from the ELCA’s full communion partners, have highlighted the diversity of worship 
styles available. Guest preachers have assisted four to five times each semester, and 
attendance has ranged from 30-60 people. The Lenoir-Rhyne A Cappella Choir has led worship 
twice. During Holy Week, the Theatre Department led a portion of Walt Wangerin’s “Cry of the 
Whole Congregation”. Vance Blackfox, a citizen of the Cherokee Nation and Director of 
Indigenous Ministries & Tribal Relations for the ELCA, led worship using a liturgy he and his 
mother wrote. Vance was assisted by students in the newly formed Native American Student 
Association. Overall, I continue to view chapel as a laboratory, where new and creative ideas 
can be tried out. I look forward to seeing how chapel unfolds in the coming academic year. 
 The “Director of Spiritual Life” portion of my title was intentionally added by the 
University, as there is a great deal of religious diversity on campus. Given the ELCA’s 
commitment to inter-religious dialogue, it makes sense that LR would honor religious diversity. 
Each week, I send an email to the campus community, a portion of which provides information 
on the holy days celebrated by other religious groups. A Pastor’s Advisory Board was 
established, and this group worked to plan “Food, Faith, and Film”, which was offered April 11-
13. This year, we focused on the Islamic faith. We enjoyed trying traditional Ramadan foods, 
learned more from an Imam from Charlotte, and watched and discussed several sitcoms that 
portray Muslims in a positive light. The hope is to make this an annual event, focusing on a 
different religion each year.  
 A great deal of my work includes being present for students, faculty, and staff. Outside 
of providing pastoral care, I have also been able to connect with people in other ways. I am 
excited to share that both Lutheran Student Movement and Catholic Campus Ministry are 
reestablished and have been actively meeting since February 2022. I have also been leading a 
Bible Study for students and have hosted two fellowship events for faculty and staff. In 
December, thanks to the assistance of various campus departments and local congregations, I 
was able to assemble and distribute care packages to all first-year students before their final 
exams.  

I am serving on the Care Team and have recently established a new team that is seeking 
ways to help students who are homeless or face housing insecurity. I am also included in the 
DEI (Diversity, Equity, and Inclusion) initiatives on campus and serve on the Climate and 
Assessment subcommittee of the DEI council. The work of all these teams is enhancing 
students’ experience on campus and helping LR move forward in positive ways.  

As I continue in this role, I have a strong desire to nurture and build relationships with 
the congregations of the NC Synod. I am willing to preach in your congregation on Sunday, 
meet with your youth group, and answer questions at any time. I am grateful for your 



partnership and your continued support of Lenoir-Rhyne. Please do not hesitate to reach out 
any time I can be of assistance.  

Respectfully submitted, 
The Reverend Todd Cutter 
University Pastor and Director of Spiritual Life, Lenoir-Rhyne Univesity 

 



CAMPUS Ministry Report 2022 

 

The Well Campus Ministries of East Carolina University and Pitt Community College 
have had a good year.  Throughout the months of classes we have focused on one of 
the principles of The Way of Love.  Jason Brown, former NFL player, spoke on 
Turn.  We also covered Learn, Pray, Worship, Bless, and Go.  At our retreat at Trinity 
Center, we will focus on Rest.  We have enjoyed a speaker from Camp Agape and a 
speaker from South Africa.  Our conversations have covered sensing God in places 
other than church and blessing others.  Two of our students provide music for us at 
each meeting as we worship together.  We are grateful for the three churches 
supporting us for they provide delicious meals for us.  We have been able to meet face 
to face this school year and our students have been very good about masking and 
following guidelines.  We have been blessed and wish our graduates the very best.   
Pastor Donna Kraus 
Campus Pastor 
 



Wake Forest University  
Lutheran Student Movement  

Annual Report, April 2021-April 2022 
 

Thankfully, the class of 2021 at Wake Forest University was able to celebrate with an in-person 
graduation held on either May 16 or May 17, 2021.  For LSM, unfortunately, that meant losing one third 
of our small, but devoted, group. One of our student leaders, our LSM President, would be graduating, 
which meant we would be ending the 2020/2021 Academic year with only two LSM members.  I have to 
admit, I was worried about the future of LSM at Wake Forest. Over the summer, I even explored the 
possibility of joining forces with Episcopal Student Fellowship and met with Rev. James Franklin to 
discuss this proposal. 

I am happy to report, despite my concern, a lot has changed for the better, in not only LSM, the life of 
Christian Campus Ministry and the Chaplain’s Office, but we also welcomed our 14th and first-ever 
female President, Dr. Susan R. Wente, to Wake Forest University on July 1, 2021.  Our LSM group has 
more than doubled in size, representing four different states and is seven members strong!  We have 
two new student leaders, both first year students, who have completed all of their required leadership 
training as well as rewriting our Constitution and Bylaws, neither of which were on file in the Campus 
Life Office. 

Because our LSM group is still relatively small in number, we have been able to gather in person 
beginning in August 2021, with decreasing CoVID restrictions as the academic year progressed.  For the 
same reason, we have also been able to share a homemade meal together all year long as well. 
Members of Lutheran Church of the Epiphany provide, if not prepare, all of our Tuesday evening meals. 
The home-cooked food, along with the bond of table fellowship has turned out to be quite a beloved 
tradition, especially in a post-pandemic-isolation academic year.  We laugh a lot, share weekly highs, 
lows and hopes and sometimes even have time for a brief devotion. Everyone takes turns sharing their 
table blessing from home and, this year, we even started sharing favorite summer camp blessings, quite 
often sung aloud! 

Pastor Russell Peek joins LSM at Wake Forest once a month to lead a brief Bible Study and to share the 
special gift of Holy Communion with us.  We are grateful for his dedicated service to LSM and for the 
opportunity to break bread together in person once again! 

 

Respectfully Submitted, Charlotte W. Disher, MDiv  

April 18, 2022 

Director of Outreach and Campus Ministry                                                                                                                                                                                                                       
Lutheran Church of the Epiphany 

 



 
2022 Bulletin of Reports Candidacy Committee Report  
 
The Candidacy Committee works with individuals who have a sense of calling to a rostered 
ministry in the ELCA. Our work ranges from initial discernment conversations to 
celebrations of congregation calls at the end of the process. Each candidate receives an 
annual interview, on-going communication with a contact person, and site visits at both their 
seminary and internship parish.  
 
As of January 1, 2022, we have 34 candidates in process.  In 2021 we had two positive 
entrance decisions and 12 positive endorsement decisions.  Three candidates were 
Approved and have been called to congregations.  Two more candidates who were 
Approved in 2020 and whose approvals were renewed after one year are currently in the 
call process.  We currently have 2 applicants for admission into candidacy and 5 
prospective candidates for 2022. 
 
Rostered leaders in the ELCA can be ministers of Word and Sacrament or ministers of 
Word and Service. We have candidates preparing for both rosters: 26 for Word and 
Sacrament – one coming from another Christian tradition – and 6 for Word and Service. 
One is undecided.  
 
Congregations and agencies assist in the candidacy process by identifying and encouraging 
members who have gifts for rostered ministry. The candidacy process begins with the 
congregation’s recommendation and ends with a congregation or agency of the church 
issuing a call. Along the way congregations are needed as sites for field work and 
internship. Financial support of candidates by congregations is also encouraged.  
 
Of our current candidates, 24 are residential students at ELCA seminaries. Seven 
candidates are involved in Distance Learning programs at ELCA seminaries. The remainder 
have either completed their coursework or are attending non-ELCA seminaries but will 
complete Lutheran courses at an ELCA seminary. We have 18 females and 16 males.  
 
Committee members — except for regional, seminary, and synod representatives — serve 
five-year terms and are limited to two terms. Most serve for ten years, giving generously of 
their time and talent. We are: Rev. Dr. Kimberly Carlson (chair), Deacon Wendy Roberts 
(secretary), Mr. Michael Kestner (treasurer), Mr. Napoleon Avery, Mrs. Barbara Gerhard, 
Rev. Richard Goeres, Rev. Margaret Herz-Lane, Ms. Signe Offenberg, Rev. Amy Onstad, 
Rev. Rosemary Peek, Rev. Ryan Ray, Deacon Katie Rivers, Mr. Wayne Smith, Rev. Dr. 
Marty Stevens, Rev. Greg Williams, Rev. Gregory Villalon (interim ELCA Region 9 Advisor), 
Rev. Dr. Mary Shore (seminary representative), Rev. Tim Smith (bishop), and Rev. Sara 
Ilderton (assistant to the bishop). Ms. Sarah Greene provides administrative support. 
 
Through the generous gifts of mission support, the NC Synod Fund for Leaders 
endowment, the Home Mission Foundation, the Mary Ona Wolf Endowment, the Michael 
Peeler/Virginia Casey Fund and the Barbara Boland Fund, we are able to offer support to all 
2021-2022 students with approximately $4000 of financial assistance. Over the duration of 
coursework, Word and Sacrament candidates are offered a total of $12,000 and Word and 



Service candidates are offered a total of $8,000. Financial assistance for students who 
enter mid-way through the process is prorated per the amount of remaining coursework.  
The Candidacy Committee is grateful for the support of our NC Synod congregations and asks that 
you continue to keep our candidates in your prayers as well as consider serving as a site for field 
work and internships. 



2022 Report—Catherine Fink—Director of Communications & Resources 
 

I believe the year of 2021 was one in which Zoom meetings became the norm and we 
switched gears like never before. Somehow in the first year of the global pandemic, we 
still felt that there would be a normal to which we could return. In the second year, 2021, 
we began to realize that COVID-19 would forever change normal. This has made for 
quick pivots and creative thinking all while being particularly attentive to our well-being, 
ensuring that we are careful with our own health and the health of others. 
 

Rostered Minister Support  Some of the communications pieces put into place in 2020 
continue to serve the needs of rostered ministers. An email to rostered ministers each 
Monday featuring heart-felt letters of encouragement by the bishop’s staff and other 
important announcements continues to be a primary method of support for our synod’s 
pastors and deacons. Additionally, the synod staff continued to create videos of full 
worship services for congregations to use during particular seasons of the church year, 
primarily Christmas and Easter.  
 

Communications from the Synod Office  The synod’s new website, launched in January 
of 2021, gave us a cleaner and (hopefully!) easier to navigate presence on the web for 
which we are thankful. Additionally, the synod’s e-newsletters continued to gain even 
more subscribers in the past year. New e-newsletters were added to the family in order 
to keep even more people engaged in particular ministries of the synod. Subscribe to 
any of these from the footer of our website’s homepage, www.nclutheran.org: 
Synod e-News—featuring a reflection from Bishop Smith, Mission Support Stories, stories 
from congregations, and more (2x/month) 
Leader e-News—news for congregational leaders, including volunteers (2x/month) 
Special e-News—announcing deaths, ordinations, and special info from the bishop (as 
needed) 
Children, Youth & Family e-News—for those working in congregations specifically with 
children, youth, and families (monthly) 
Indigenous Learning e-News—created by our synod’s Learning Team to invite us more 
deeply into native stories including background, theological reflections, and additional 
resources (monthly) 
 
Heilig Resource Center  While the pandemic has slowed resource center usage, the down 
time as allowed for careful inventory and the addition of good resources. Thanks to 
Heilig Resource Center assistant, Elizabeth Smith, who has kept things running well! 
 
Thanks be to God!  The end of 2021 came with the retirement of Rick Godby, who served 
the synod diligently and with great skill as communications assistant, webmaster, and 
videographer for almost 20 years. I am so thankful for our many years of partnership 
and wish him the best in his retirement. Thanks also to my colleagues who make work 
fun and purposeful and, lastly, thanks to you—the faithful folks across the North Carolina 
Synod—for your support and the many ways we are partners in ministry together! 



 

Costa Rica Companion Synod Task Force 

March, 2022 

 

The Lutheran Church in Costa Rica (ILCO) has experienced significant leadership turnover in the past 
year.  The Task Force has continued to meet virtually and work with the ELCA’s Global Mission staff to 
discern ways we can continue to walk with the leaders in communities of ILCO.   

Due to Covid-19 the NC Synod has had no trips to Costa Rica during the past year.  We are looking 
forward to resuming more robust relations as the pandemic (hopefully) begins to wane and as ILCO’s 
new leadership becomes more established. 

 

Respectfully submitted, 

Mindy Makant 



NORTH CAROLINA COUNCIL OF CHURCHES 
 
With 18 denominations representing over 6,200 congregations in N.C., the Council provides incarnational evidence of Christian Unity. By 
creating unity without expecting uniformity, member bodies collaborate on matters that contribute to the flourishing of God’s creation. We 
are grateful to the North Carolina Synod-ELCA for their support and for the leadership on our Governing Board provided by the Rev. Dr. 
Christy Lohr Sapp, St. Andrew Lutheran Church, Hickory, N.C. We invite individual congregations to unite more closely with the work of 
the Council by becoming Covenant Partners. For more information about this opportunity, please contact info@ncchurches.org.  
 
Currently our priority areas include: 
 

● Reparations to Restoration: A Call to Action.  Grounded in the Christian principle of confession, repentance, and 
reconciliation, we hope to recast the reparations conversation through the lens of Christian restoration. By focusing on 
restoration, we leave behind the language of debtors and creditors, victims and perpetrators, givers and takers. We move to a 
place of restoration by acknowledging the reconciling work that begins with God. Representatives from 10 of the Council’s 
member denominations, including The UMC, are compiling an 8-session resource to help dismantle oppressive systems. Like the 
Old Testament prophets, we offer this truth as a lament that calls all of us to admit the truth--confess--and turn away from this 
behavior—repent—leading to the Christian call to restore that which has been lost by those harmed by these systems. For more 
information, contact info@ncchurches.org. 

● Our NC Interfaith Power & Light (NCIPL) work has expanded to become the Eco-Justice Connection (EJC). This larger 
program scope is a multi-faith approach focused on environmental and climate justice by building and supporting local 
community resilience. The work of NCIPL will continue to focus on energy democracy and climate policy. Our purpose is to 
educate, inspire, and mobilize people of faith and conscience in this state to act on climate change as a moral imperative. For 
more information, contact susannah@ncipl.org. 

● Partners in Health and Wholeness (PHW) bridges issues of faith, health, and justice. The work focuses on four critical areas: 
the overdose crisis, healthy aging, HIV, and mental health, while continuing to support the tenets of basic health through a focus 
on nutrition, physical activity, and tobacco use/vaping cessation. We use educational events, state and local resource connections, 
and mini-grants to support the health initiatives of faith communities across the state. To assist with Covid-19 vaccinations, we 
facilitate partnerships between the N.C. Department of Health and Human Services and faith communities with an emphasis on 
rural and marginalized areas to aid in the equitable distribution of the COVID-19 vaccines. In the spring of 2022, PHW began 
offering grants to BIPOC (Black, Indigenous, and People of Color) centered faith communities to address mental health needs 
made worse by the pandemic. For more information, contact phwinfo@ncchurches.org. 

● The Opioid Crisis, the Faith Community Responds educates faith leaders about compassionate responses to the growing 
overdose crisis and offers ways for congregations to become involved by connecting them to resources in their communities, such 
as a harm reductionist. If you would like to host an event or learn more about this project, contact elizabeth@ncchurches.org.  

● Capital Punishment Abolishment. Working with the N.C. Coalition for Alternatives to the Death Penalty, we provide 
resources for congregations and individuals across the state to amplify the voices of people of faith who are speaking out against 
capital punishment. While there have been no executions in N.C. since 2006, several district attorneys continue to pursue the 
death penalty and 133 people remain on N.C.’s death row. We are committed to joining the 23 states that have abolished this 
racist and sinful practice. 

 
Over the course of this year, the Governing Board approved the following policy statements. We craft these statements in keeping with our 
interpretation of the prophetic witness of the Old Testament and the gospel message of the New Testament. The full text for each 
statement is available on our website (www.ncchurches.com), in addition to statements from previous years. 
 

● Statement on Removing Confederate Symbols Where Justice Is Sought (January 26, 2021) 
● Statement on George Floyd Murder Trial Verdict (April 21, 2021) 
● Statement Condemning Violence Against our Jewish Neighbors (January 24, 2022) 

 
Currently, other areas of emphasis include living wage promotion, criminal justice reform, confederate monument removal from 
courthouse lawns, gun violence prevention, Medicaid expansion, and redistricting reform. Resources are available online and our staff is 
available to help your congregation address any of the myriad concerns that arise in our contemporary setting. If you have any questions or 
are interested in more information, please contact us at info@ncchurches.org, or call our office at 919-828-6501. 
 
Denominational members of the Council include Alliance of Baptists · African Methodist Episcopal Church · African Methodist Episcopal 
Zion Church · Christian Methodist Episcopal · Christian Church (Disciples of Christ) · Episcopal Church · Evangelical Lutheran Church 
in America · General Baptist State Convention · Metropolitan Community Churches · Mennonite Church USA · Moravian Church in 
America · Presbyterian Church (USA) · Reformed Church in America · Reformed Churches of God in Christ, International · Religious 
Society of Friends · United Church of Christ · Unity Fellowship Church Movement · United Methodist Church. 

 
Jennifer E. Copeland, Executive Director 

www.ncchurches.org 
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James R. Crumley Jr Archives 
2022 Archivist Report 

 
Administration 

Personnel and Hours of Operation 

The Archives employs four part-time workers: Shannon Smith, director and archivist; Trudy Bouknight, 
office manager; Scott Reeves, assistant archivist; and Ashley Ragland, junior archivist. 

Spring and Summer Archives hours are: 

Monday 10:00-3:00 
Tuesday 9:00-3:00 

Wednesday by appointment only 
Thursday 9:00-3:00 

Friday Closed 
 

New and Ongoing Projects 

Accessions 

New and reoccurring accessions from Region 9 synods, congregations, and individuals are continuously 
deposited in the Crumley Archives and are processed by staff. 

“Lutheran Church Visitor” 

Part of Ashley Ragland’s work is to “split” digital images of the Lutheran Church Visitor and send the 
bifurcated images to USC.1   

“Historic Lutheran Theological Southern Seminary Collection” 

Scott Reeves continues to work closely with John Quirk to upload new images.  Currently, we have 157 
images and records uploaded to the collection.2   

Oral Histories 

This Spring, please look for an interview with Mrs. Sue Setzer in the “Archival Survey” and on our “Our 
Lutheran Church Visitor” webpage.3 

Frankie San Project 

Scott Reeves completed his project, which included interviews with Frankie San and Mrs. Sue Setzer, 
with funding from the SC Synod Mission Endowment Fund.  These interviews have been deposited in the 
Archives, and we have reported to the grant committee.4   

 
1 Issues from 1869-1904 can be “browsed” at https://historicnewspapers.sc.edu/lccn/sn93060372/ 
2 “Historic Lutheran Theological Southern Seminary Collection”: https://scmemory-
search.org/?utf8=%E2%9C%93&q=lutheran+theological+southern+seminary  
3 “Our Lutheran Church Visitor”:  https://www.crumleyarchives.com/copy-of-manuscripts  
4 Cf. Scott Reeves’s report for more details concerning this project. 

https://historicnewspapers.sc.edu/lccn/sn93060372/
https://scmemory-search.org/?utf8=%E2%9C%93&q=lutheran+theological+southern+seminary
https://scmemory-search.org/?utf8=%E2%9C%93&q=lutheran+theological+southern+seminary
https://www.crumleyarchives.com/copy-of-manuscripts
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Alumni Day Display 

The Archives created a visual display to complement Dr Susan McArver’s lecture at Alumni Day.  We had 
a presence at the luncheon, as well. 

Development 

 
Rev. Dr. Scott Hendrix Scholarship  

Applications for this scholarship are due by April 15th.   

Networking, Outreach, and Scholarship 

Memberships 

The Crumley Archives belongs to two archival organizations in South Carolina: PALMCOP (Palmetto 
Archives, Libraries, Museums, Council on Preservation) and SCAA (South Carolina Archival Association).  
We’ve also maintained our membership with the Lutheran Historical Conference.   

Web Presence 

We have uploaded a complete inventory to our website, which documents every collection we have in 
the Archives.  This tool allows patrons to check to see if we have a collection on-site.  Online collections 
are being added continuously.  We are also adding to the number of congregational finding aids, thanks 
to the work of Ashley. 

“Archival Survey” 

The Spring 2022 edition of our newsletter will be published in May. 

Technology 

Storage and Sharing  

We continue to use Egnyte for our online storage needs and Zoom for our conference calling purposes.   

A.M.D.G. and respectfully submitted,   

 

Shannon L. Smith 



2022 Assembly Report Director of Finance and Administration 
 

What a year 2021 was. We continued to process grants for covid relief for congregations, rostered 
ministers, and agencies. The good news is that we still have some monies left if your congregation is still 
working on figuring out what to do as it relates to covid now.  
 
There always on-going things like meeting with congregations and leaders about various things such as 
compensation, Michael Peeler Virginia Casey grants, financial issues, human resources issues, Portico, 
and legal issues. 
 
The NC Synod Lutheran Foundation continues to be a strong partner in ministry. The funds in the 
foundation continue to grow and outpace others who are like us in size and scope of our investments. 
Please see their report for additional information of the foundation. 
 
2021 also saw the first online assembly for the North Carolina Synod. This assembly was done 
completely online. We had never done something like that so overall it went well. I am looking forward 
to our next assembly which is scheduled to be in person in 2023. 
 
One new thing that was started this year was the synodical administration council. The synodical 
administration council serves on behalf of the congregation as the council while things are being settled 
such as issues related to finances and conflict.  
 
Financially we continued to see strong mission support and continued to keep spending inline with 
monies coming in. You can see more information in the treasurers report as it relates to that. 
 
Constitutions are still a large part of what I do. Look for additional resources on updating your 
constitution on the synod website soon if not by the time the assembly happens. These resources 
should help as your congregations looks to update their constitution. As always, if you have constitution 
questions, I am the contact here at the synod office for you. 



 

 
 

Supporting Lutheran Congregations – Seminarians – Pastors - Institutions 

Answering God’s call to be faithful Christian stewards, the purpose 
of the Home Mission Foundation (HMF) is to solicit, receive and 
administer funds from individuals, the North Carolina Lutheran Men 
in Mission (NCLMM), congregations and other sources to be used 
for religious, educational and charitable purposes. The HMF makes 
loans to ELCA congregations in North Carolina at below market 
rates of interest, provides scholarships for seminarians, and 
supports the ministries of the North Carolina Synod. Together with 
our partners NCLMM we received $1,157 for the Loan & Gift Fund, 
$4,089 for the Lutheran Grace Fund and other Contributions 
totaling $5,636. The Board established the Lutheran Grace Fund as 
an open / unrestricted fund.  Scholarship grants to North and South 
Carolina seminarians totaled $123,546 in 2021. A grant was made to 
the NC Synod for the Lifeline Fund of $10,000. Our first grant of 
$1,000 from the Lutheran Grace Fund was made to a Lutheran 
Preschool for playground equipment. 
 
The Foundation has loan balances totaling $754,638 to six North 
Carolina congregations.  We are pleased to report that all 
congregations are current in their repayment schedules. No new 
loans were established in 2021   

 
The Home Mission Foundation is managed by twelve directors, plus 
the Bishop of the NC Synod and the President of the NCLMM. Loans 
are managed by the HMF Executive Committee. Investments are 
managed by the HMF Investment Committee with the advice and 
consent of the HMF Board of Directors. The HMF financial records 
were reviewed by Butler & Stowe, CPA of Gastonia, NC, as of 
December 31, 2021. 
 
Current officers are Roger Lyman (President), George Kluttz (Vice-
president), Willam Coffey (Treasurer) and Rev. George Rhyne 
(Secretary). Our long time President, John Fisher, stepped down 
from that position in 2021, but has remained on the board. 



 
The market value of assets in Funds under management was as 
follows: 
  
 Total Loan & Gift Fund   $3,061,153 
 Home Mission Fund   $     79,065 
 Reverend Harold E Rhoads Fund A $   443,946 
 Reverend Harold E Rhoads Fund B $   286,875 
 Mary Ona Wolf Scholarship Fund $   704,113 
 The Reverend M L Ridenhour Fund $   352,143 
 Lutheran Grace Fund   $     53,476  
Total market value of Funds managed $4,980,771  
 
Grants and gifts approved    $       11,000 
 
Scholarships     $    123,546 
 
Promotion support for NCLMM   $     30,000 
  
Roger Lyman 
President 
Home Mission Foundation 
www.homemissionfoundation.com  
       

  
  

http://www.homemissionfoundation.com/


 
 

Lenoir-Rhyne University Update 

Spring 2022 

 

It would have been difficult to imagine in March 2020 that we would still be navigating the COVID-19 pandemic 
two years later. Like every institution of higher education, we have worked diligently to respond to the 
challenges presented. Though it has been difficult, I think we are a stronger institution because of our work, and 
I am optimistic about the future.  

In the fall, which marked the start of our 130th year, we returned to a traditional classroom schedule after using 
a blend of in-person and online instruction previously because of the pandemic. In addition, many social 
activities returned to pre-COVID levels, as well. We were comfortable with these shifts because we required the 
COVID-19 vaccine for all students, faculty and staff for the fall 2021 semester—and the booster for the winter 
2022 term. This decision is part of the University’s effort to ensure the health, safety and well-being of the 
campus community, and to be sure we can offer the full LR experience that we all missed.  

Over the last year, we have made some important hires in our leadership group. Jeremy Shreve has joined the 
university of vice president for business and finance. He comes to us from Mount Olive University, where he was 
the lead financial officer. We also named Avery Staley our first vice president for diversity, equity and inclusion. 
In this role, Avery will help us become a more welcome and inclusive community with a specific focus on 
underrepresented and marginalized populations.  

While we experienced a slight decrease of about 75 students in our first-year population in the fall, overall 
enrollment for the 2021-22 academic year is predicted to remain mostly steady. Additionally, we think our 
enhanced student success initiatives, tied with a return to a robust campus experience, will pay off with strong 
retention rates.  

Other highlights of this year include the launch of the Lenoir-Rhyne Equity and Diversity Institute (LREDI) that 
trains equity advocates. A certificate program, LREDI offers classes in equity and diversity for executives, 
nonprofit leaders, educators, students, social activists and more to cultivate diversity and equity in the 
community. On our Columbia campus, the Lutheran Theological Southern Seminary had its accreditation 
reaffirmed by the Association of Theological Schools for the maximum 10-year term. LTSS received exemplary 
marks for its commitment to be an inclusive community, for its faculty and staff who demonstrated genuine 
passion about their faith and care for students, and its relationship with LR, which strengthened its resources. 

While this has been a challenging time, through careful budgeting, prudent management of our endowment, 
federal and state emergency relief funding, and generous support from our alumni and friends, we are well 
positioned. Of course, there are many things to celebrate even while navigating the pandemic.  

Before the fall semester, we launched a newly redesigned website for LR.edu. Our new design is more engaging, 
mobile friendly, completely rewritten content, improved accessibility and enhanced functionality. In addition, LR 
announced a major renovation to Moretz Stadium, home to football and men’s and women’s lacrosse. The $18 
million project will significantly improve the experience for our student-athletes and game-day fans and will 
allow the stadium to continue to be used as a community resource for camps, concerts and other events. As part 
of this project, we have received a lead gift from Marilyn and John Moretz and will name the entire LR athletic 
campus the Moretz Sports Athletics Complex in their honor.  

 

 

 



We were pleased to see that U.S. News ranked the university ranked as the 27th for top performers on social 
mobility and 28th on the best value schools list for regional universities in the South. In addition, based on First 
Destinations Survey of Class of 2021, 96% of our graduates are employed or in graduate school six months after 
graduation.  

While we never want to be an institution that chases rankings, we believe these rankings and our employment 
data underscore the success that our students achieve, thanks to the transformative educational experience 
that we offer at Lenoir-Rhyne.  

With gratitude, 

 

Dr. Fred Whitt 
Lenoir-Rhyne University President 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





 

Lutheran Services Carolinas -Disaster Services Program 2021 Annual Report 

Two Fulltime Staff Assisting North and South Carolina 

SUMMARY 

 
NC Lutheran Synod and Lutheran Services Carolinas-Disaster Services (LSC-DS) officially combined 
as one unit of service. LSC- Disaster Services will continue assisting NC and SC disaster survivors. 
LSC/NC-Lutheran Synod- Disaster Services will increase focus with disaster mitigation, education, 
and response concerning NC Lutheran members, NC Lutheran congregations, and Lutheran 
facilities affected by natural and humanmade disasters.  
 
LSC-DS created “VCERT” Volunteer Community Event Response Team. A NC statewide volunteer 
program that recruits, engages, and trains Lutherans and local community members to help with 
non-disaster community events while standing prepared to assist with local, regional, and 
statewide disaster situations. 
 
The project goal is to recruit and train at least 50 volunteers per each 100 NC counties. NC-VCERT 
will be at least 5000 trained and prepared NC volunteers strong.  The goal is to then duplicate the 
NC VCERT program in SC.  Additionally, LSC will then consider options to further expand VCERT in 
collaboration and consultation with Lutheran Disaster Response and additional  Synods.  
 

Disaster Services primary goal is to serve the most vulnerable populations with diversity, equitability, an 
inclusivity being a must.   

 
 
 
 

              2021 Program Overall Impact: 

 
LSC-DS provided disaster assistance to disaster survivors in both NC and SC. LSC teamed with and 
engaged other faith based and volunteer organizations to serve their communities and neighbors 
in need. Allowed for Lutheran congregations and LSC-DS to collaborate with local, state, and 
federal partners. Many NC and SC disaster survivors are back to a new normal and are now living 
in safe, secure, and sanitary housing. LSC DS created new and expanded partnerships with NC and 
SC Lutheran Synods and other government and volunteer agencies. LSC-DS and ELCA’s Lutheran 
Disaster Response continues to grow and expand effective collaborations. 
 
LSC-DS created a national/International no-cost disaster donation receiving and distribution 
network. In collaboration with FEMA and LSC-DS’ corporate donors- LSC-DS recruited and 
coordinated with NC/SC non-profits that have warehouses, loading docks, and forklifts. It was a 
solution for bulk donations that could then be shared with smaller non-profit agencies serving 
vulnerable populations that couldn’t handle larger bulk donations.  
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Lutheran Services Carolinas -Disaster Services Program 2021 Annual Report 

Two Fulltime Staff Assisting North and South Carolina 

SUMMARY 

 
 
The network quickly expanded and includes partners serving the USA and internationally.  
 
Continue to page 2 
 
 
 
Just in 2021, The first year of LSC’s Disaster Donation Network, over 525 semi-tractor trailer loads 
of pandemic supplies and disaster recovery donations were shipped to those in need. 2021 ended 
with LSC/NC Synod-DS coordinating distribution of $1.5 million of donated plywood for disaster 
housing rebuilds.  
 
 
 
2021 final numbers:  
 
LSC-DS documented assistance for 800 families, 2100 individuals, and 300 children. Assistance 
includes financial assistance for emergency hotel stays, emergency food, rebuild materials, life-
saving donations, case management, and/or other services that helped them recover from natural 
and humanmade disasters. humanmade ?disasters. As always, we walk with the survivors with 
the goal of positive outcomes and spiritual healing.  
 
Th reach and true impact from the humanitarian assistance will never be fully realized by numbers 
alone.  
 
LSC Disaster Services staff exceeded goals, objectives, and outcomes.  The current and ongoing 
program success is due to donors, Lutheran Disaster Response, Lutheran Synods, grant funders, 
experienced staff, and collaborations.  
 
2022 Goal Summary: 
 
LSC/NC Synod-Disaster Services' 2022 goal is to continue successful mitigation, relief, and 
recovery efforts for NC/SC survivors, expand collaboration with Lutheran NC Synod and 
congregations, complete, execute, and expand NC Synod volunteer recruitment and volunteer 
training project, assist Lutheran congregations with mitigation, potential recovery, utilize NC 
Lutheran facilities to serve in disasters, and to continue assisting survivors of current and future 
disasters.  
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Two Fulltime Staff Assisting North and South Carolina 

SUMMARY 

 
 



   

 

Siblings in Christ of the North Carolina Synod,   
 
2021 was many things — frustrating, surprising, heartbreaking, and heartening — to name a few. At Lutheran 
Immigration and Refugee Service, however, the word we find ourselves using the most is transformative.   
 
Like all of you, we found ourselves facing parallel crises: the continuing COVID-19 pandemic, an influx of 
vulnerable immigrant children at our border, and the devastating refugee crisis in Afghanistan. While it was 
an incredibly difficult year in many ways, it was also one of the most inspiring in our 83-year history.   
 
People of faith and communities like yours stepped up in ways that we never could have expected to meet 
this moment and fulfill our Biblical call to welcome the stranger.  In the last year alone:   
 

• 100,000 volunteers signed up to support our refugee and immigrant neighbors   
• Supporters provided more than $30,000 worth of essential items like cell phones and gift cards to our 

Afghan brothers and sisters  
• 14,000+ generous donors opened their hearts to the ministry of welcome   
• LIRS welcomed more than 10,500 Afghans through our nationwide resettlement network   
• Our team assisted in reunifying or placing nearly 33,000 children in loving homes  
• We sent nearly 20,000 holiday cards and 1,750+ gifts to families affected by immigration detention  
• LIRS launched several exciting new programs and offices, such as field offices in Northern Virginia and 

Fargo, ND; the New American Cities economic empowerment program; Mental Health services for 
refugee children and families, and more.  
  

Our resettlement and immigration services were complemented by our ever-growing slate of annual 
programs, which offer the public opportunities to ADAPT: Act, Donate, Advocate, Pray, and Teach. We 
invite you to engage with LIRS, as an individual or community, through one of our five key programs:  
 

• Stand Up Speak Up — Our interfaith advocacy program organized each spring  
• Gather - A cultural education program hosted in the fall  
• Hope for the Holidays™ - LIRS’ flagship winter program for supporting families impacted by immigration 

detention 
• EMMAUS Congregational Network – Our network of congregations who receive resources and support 

from LIRS   
• LIRS Ambassador Network – A community of change-makers from around the US  

 
In 2022, we are deepening our commitment  to the work of welcome and believe that together, we can 
realize Matthew 25:35 in communities across the United States. We are so grateful for your astounding 
support and look forward to welcoming our newest neighbors alongside you.   
 
In peace,   
 
 
 
 
Dr. Kristin Witte, Director for Outreach    

https://www.lirs.org/speakup
https://www.lirs.org/gather/2021
https://www.lirs.org/take-action/hope-for-the-holidays/
https://www.lirs.org/emmaus
https://www.lirs.org/ambassador


         North Carolina Lutheran Men in Mission 
Men’s Ministry Annual Report to the 2022 Synod Gathering 

What a difference a year makes!  We no longer have “stay at home” directives due to the 
Pandemic but wearing masks, social distancing, limited travel, and people working from home 
continued to be a way life, especially in the first half of the year.  Through it all, men’s groups 
across the state have continually adapted to the ever changing Covid protocols.   

The following are a sample of ministries happening across North Carolina.  They are; mentoring 
young people, preparing and serving meals at homeless shelters, helping hand projects (repairs 
to homes), Kairos prison ministry, youth projects, and our ministry offers multiple opportunities 
to serve.  Each of these activities and others similar help share God’s grace and help men build 
relationships as they serve our Lord.  

Technology has been a blessing as we have used Facebook and Zoom applications to stay 
connected.  Meeting via Zoom has been the norm for NCLMM’s board of directors meetings 
this past year.  Last year, the 98th annual gathering at First Lutheran-Lexington was a total 
virtual meeting.  Our 99th gathering this year, hosted by Grace-Hendersonville was both an in-
person and virtual meeting.  The national LMM offers weekly Zoom Bible and Book studies.  

The Men in Mission of St James-Fayetteville have been storing and caring for the NCLMM 
disaster recovery equipment. We are pleased to report a unit (trailer) of the disaster recovery 
equipment is now in Barnesly, Kentucky. Paul Dunn with Lutheran Disaster Response contacted 
Shane Zocole with Spokes of Hope Disaster Recovery.  This trailer has tools and supplies for 
construction and was dispatched to Kentucky on January 15th.  It will help rebuild 30-40 homes 
destroyed by the tornados.  Pastor John Locke, on behalf of the St James congregation, presented 
Shane $1,000 in VISA cards to use for gas, supplies,etc. The NCLMM Board of Directors, 
approved $1,000 in gift cards that will be used for consumables like nails and fasteners to be 
used in construction. A box of devotional booklets was also sent.  

NCLMM will be celebrating 100 years of ministry on March 11, 2023. This celebration will be 
held at Grace-Salisbury. If your church has historical documents or pictures to share please 
contact us.  NCLMM is located at the North Carolina Synod office.  Please call 704-633-4861 ext 
9560, email nclmm1988@gmail.com or stop by the office 

How can we help you?  We want to walk together with you and your congregation and share 
our vision for every man to become a bold, daring follower of Jesus Christ.   

Terry Edwards, NCLMM Men’s Ministry Coordinator, 704-477-3429, tpauledwards@gmail.com 

http://nclmm.org/
http://nclmm.org/
mailto:nclmm1988@gmail.com
http://nclmm.org/�


LUTHERAN SERVICES CAROLINAS 
 

Dear Friends, 

The year of 2021 continued to be a challenging one for Lutheran Services Carolinas, your health and 
human services social ministry of the North and South Carolina Synods of the ELCA. Dealing with the 
COVID pandemic and unprecedented worker shortage was stressful, but our teammates rose to the 
occasion with grace and compassion. 

Last year, more than 1,900 LSC teammates, along with 2,757 donors, 3,638 advocates, and more than 
1,000 volunteers, improved the lives of more than 5,200 Carolinians, directly. In the Carolinas: 

• 402,806 days of residential services were provided to 2,735 North Carolina seniors.  
• LSC’s child and family programs served close to 2,500 individuals and families.  
• In North and South Carolina 399 children were served by dedicated foster parents and caseworkers.   
• LSC’s refugee and immigrant services program served 1,079 individuals in the Carolinas. 
• 57 families and 40 children were served through LSC’s Special Needs Adoption Program (SNAP). 

Twelve adoptions were finalized.  
• 183 individuals were helped through the Strengthening Families program.  
• 360 individuals in 129 families were assisted by LSC’s disaster services team. 
• LSC’s ministry budget was $153M with assets of $323M.  
 
At the North Carolina Synod Assembly in June 2021, LSC officially kicked off its Be The Light campaign. 
LSC President and CEO Ted Goins and Be The Light Co-Chair Betty Lohr introduced the $4.2 million 
campaign. Of that goal, $3.2 million will support projects and programs that impact North Carolina 
children, adults, and families. Funds will assist foster children, people with intellectual and developmental 
disabilities, and traumatic brain injury, to live healthy, purposeful lives. The remainder will create an 
endowment, For the Children, which is designed to meet the needs of children in North Carolina for years 
to come.  
 
Despite COVID and inadequate government funding, LSC child and family services loses money on its 
services but ended the year stronger thanks to your contributions of $806,931. Because LSC’s overall 
financial health remains strong, we can continue to serve in challenging times with your prayers and 
support.  
 
We are the church together. LSC passionately lifts up our Lutheran Christian name and roots, actively 
seeking collaborations and closer partnerships with the Synod and congregations. Thank you to the North 
Carolina Synod and to the congregations for ministry together. 

 

Yours in Christ, 

           

 
Ted W. Goins, Jr.       Greg Hudgins 
LSC President        LSC Board Chair 



Annual Report of the North Carolina Lutheran Synod Foundation, Inc.  
March 2022 
 
In 2007, the Synod Council created the North Carolina Lutheran Synod Foundation, Inc. as a public 
charity to help ensure that legacy gifts may continue to be used for their intended purposes. Trustees 
are elected by the Synod Council to direct the Foundation. The Trustees are charged to prudently 
invest, manage, and administer the Foundation’s assets. Foundation assets are invested in an 
efficient and effective administrative, accounting, reporting, and investment platform with BNY 
Mellon. The investment policy is designed to provide perpetual support to the North Carolina Synod’s 
various programs, agencies, and ministries. 
 
The Foundation’s return (net of management fees) for the 12 months ended 12/31/2021 was 
13.40%; for the 10-year period ended 12/31/2021, the Foundation’s average annualized compound 
return was 10.85%. At 12/31/2021, Foundation assets totaled $22.99 million. Distributions in 2022 
will total $775,251; cumulative distributions from 2002 through 2022 will total $10.48 million. 
 
Annual distributions from the funds are smoothed, as disbursements are based upon the average of 
each fund’s market value for the latest five calendar year ends. December 31, 2021 fund balances 
and 2022 distribution details are: 
 
● The Michael Peeler Fund ($14.95 million / $501,364 distribution) to be used “wherever it is needed 

most for the advancement of the Kingdom of God” via grants to Synod Congregations, Institutions 
and Agencies 

● The Virginia Casey Fund ($5.00 million / $167,663 distribution) “to glorify God and promote 
the work of the Church” via grants to Synod Congregations, Institutions and Agencies  

● The North Carolina Synod Endowment Fund ($554,304 / $18,689 distribution) provides support to 
the Synod’s Agencies and Institutions  

● The Charles S. Heilig Fund ($156,379 / $5,272 distribution) supports the Heilig Resource 
Center at the North Carolina Synod headquarters  

● The Linda Kaelke Fund ($44,339 / $8,238 distribution) supports Youth Ministry  
● The Deal Pastoral Care Education Fund ($216,468 / $7,205 distribution) provides tuition 

assistance for seminarians’ required unit of Clinical Education, and rostered leaders returning 
for specialization in Chaplaincy, Pastoral Counseling, or Clinical Education  

● The Barbara Boland Scholarship Fund ($242,606 / $8,177 distribution) provides scholarships for 
students from the North Carolina Synod preparing for rostered leadership  

● The North Carolina Lutheran Synod Enrichment Fund ($513,785 / $17,323 distribution) provides 
opportunities for Rostered Ministers and candidates for ministry  

● The Lefler Fund ($1.11 million / $41,320 anticipated distributions); details related to the 
management of and distributions from this Fund are still being finalized 

 
Additional gifts of nearly any amount may be received into any of the existing funds. Future “named” 
funds may be created either when Synod Council identifies a need or when a significant gift is 
received and approved by Synod Council and the donor wishes to designate support for a specific 
area of ministry. To make a contribution or for details about this program, please contact the Synod 
Office at 704-633-4861 and ask to speak with Michael DeNise, Director of Finance and 
Administration (mdenise@nclutheran.org). 
 
The Trustees of the North Carolina Lutheran Synod Foundation, Inc. are Michael Abernathy, Dan 
Boone (Vice Chair), Rev. Richard Hogg, Doug Nelson (Chair), Tommy Page, Rev. Dr. Marty 
Stevens, and Rev. Steve Troisi (Secretary). 



Noteworthy Events 2022

Congregations with Significant Anniversaries This Year
Celebrating 25 Years
Amazing Grace, Waxhaw

Celebrating 50 Years
Prince of Peace, Greensboro

Celebrating 100 Years
St. Mark's, Lenoir
St. Paul's, Durham

Celebrating 125 Years
St. Paul's, Dallas

Celebrating 135 Years
St. Mark's, Claremont

Celebrating 200 Years
Trinity, Vale

Celebrating 275 Years
St. John's, Salisbury

The following congregations are celebrating anniversaries of beyond 225 years:
Congregation Years
Salem, Lincolnton 226
Zion, Hickory 232
Beck's, Lexington 235
St. Luke's, Lexington 235
St. Mark's, Cherryville 236
Emmanuel, Lincolnton 237
Cold Water, Concord 240
Lutheran Chapel, China Grove 242
Shiloh, Lewisville 244
Morning Star, Matthews 247
Daniels, Lincolnton 249
Lows, Liberty 251
St. Paul's, Burlington 252
Philadelphia, Dallas 255
Old St. Paul's, Newton 267
Pilgrim, Lexington 268
St. John's, Salisbury 275



Friedens, Gibsonville 277
St. John's, Concord 277

Ten Pastors will celebrate 25 years in Gospel Ministry in 2022:
The Reverend Christopher D. Webb
The Reverend Deborah L. Frye
The Reverend Dianne E. Dietz
The Reverend Jacquelyn S. Ahern
The Reverend James T. Fore
The Reverend Linda P. Voelker
The Reverend William G. L. Fisher
The Reverend Michael C. Comer
The Reverend Michael R. Ward
The Reverend Timothy L. Poston

Six Pastors will celebrate 35 years in Gospel Ministry in 2022:
The Reverend Edward J. Crotty
The Reverend E. Franklin Waugh
The Reverend Joanna C. Stallings
The Reverend Kenneth J. Schmidt
The Reverend Marguerite M. Rourk
The Reverend Scott J. Suskovic

Six Pastors will celebrate 50 years in Gospel Ministry in 2022:
The Reverend Billy B. Mims, Jr.
The Reverend Leonard H. Bolick
The Reverend Michael L. Megahan
The Reverend Paul R. Cooper
The Reverend Richard A. Lischer
The Reverend Ronald A. Rinn

Three Pastors will celebrate 60 years in Gospel Ministry in 2022:
The Reverend Carroll L. Robinson
The Reverend Edgar R. Trexler
The Reverend Harwood T. Smith

One Pastor will celebrate 65 years in Gospel Ministry in 2022:
The Reverend Clarence K. Derrick, Jr.

One Deacon will celebrate 35 years in Gospel Ministry in 2022:
Deacon L. Eileen McClain



The 2022 Synod Gathering applauds the following pastors 
whose years in service go beyond 50 years in Gospel Ministry 
in 2022:
Name Years in Ministry
The Reverend William Batterman 54
The Reverend Clyde Christmas III 54
The Reverend Charles Duncan 54
The Reverend John Harder 54
The Reverend Bernard Hess 54
The Reverend Michael Hoffman 54
The Reverend Craig Bartholomew 55
The Reverend Matthew Ernst 55
The Reverend Ralph Heller 55
The Reverend Alfred Mullen 55
The Reverend Richard Roth 55
The Reverend David Swygert 55
The Reverend Michael Wendt 55
The Reverend Gary Logan 56
The Reverend Robert Allen 56
The Reverend David Huddle 56
The Reverend John Pfisterer 56
The Reverend Clarence G. Walck, Jr. 57
The Reverend Richard B. Graf, Jr. 57
The Reverend William K. Hollar, Jr. 57
The Reverend Henry McKay 58
The Reverend Milbert Kurtz 58
The Reverend Ed Harper 58
The Reverend David Keck 58
The Reverend John Merck 58
The Reverend John Weinbach 58
The Reverend Kenneth Tonnesen 58
The Reverend Malcom Lerch 58
The Reverend Donald Poole 59
The Reverend Claude Deal 59
The Reverend John Heinemeier 59
The Reverend Harwood Smith 60
The Reverend Carroll Robinson 60
The Reverend Edgar Trexler 60
The Reverend Terry Agner 64
The Reverend Ernest Bolick 64
The Reverend John Bollinger 64
The Reverend Carl Fisher 64
The Reverend James Haney 64
The Reverend Charlie Hoyle 64
The Reverend Gunnard Johnson 64



The Reverend Ralph Spear 64

Rostered Ministers Received by Transfer
The Reverend Patrick Rooney (retired) Lower Susquehanna
The Reverend Terry Graunke (retired) Oregon
The Reverend Sara Cutter Southeastern
The Reverend Todd Cutter Southeastern
The Reverend Scott Homesley Virginia
The Reverend Gretchen Ritola Metropolitan Washington DC
The Reverend John Eide Oregon
The Reverend Bonnie Klos Southeast Michigan
The Reverend Elizabeth Rawlings Northwest Washington
The Reverend Ryan P. Ritzmann Florida-Bahamas
The Reverend Lisa Anderson New England
The Reverend Kelly Pensinger Florida-Bahamas
The Reverend Nikkeya Berryhill Metropolitan Chicago
The Reverend Terri Landers Southeastern
The Reverend Mary Louise Sitton (retired) Southeastern
The Reverend Drew Yoos Greater Milwaukee
The Reverend Sara Yoos Greater Milwaukee
The Reverend Terrance Jacob Florida-Bahamas

Rostered Ministers Transferred Out
The Reverend Katherine Crecelius Indiana-Kentucky
The Reverend George Feldman Virginia

Retirements Since Last Assembly
Name Date
The Reverend Don Murray January 23, 2021
The Reverend Dale Pederson April 1, 2022
The Reverend Joanna Stallings February 1, 2022
The Reverend Robert F. Mitschke April 30, 2022
The Reverend William Milholland, Jr. February 1, 2022
The Reverend Michael Bostian December 3, 2021

Deceased Rostered Ministers Since March 2021
Name Date of Death
The Reverend Henry M. McKay August 28, 2021
The Reverend Hugh Mozingo September 8, 2021
Deacon Richard Engebrecht October 10, 2021
The Reverend David Ridenhour October 29, 2021
The Reverend John Henry Bollinger December 1, 2021
The Reverend James Christ March 31, 2022
The Reverend William Elmer Smith April 19, 2022
The Reverend John Heineimeier April 19, 2022



Rostered Interims 3/1/2021 to 2/28/2022
Name Start Date
The Reverend Robert Allen 8/22/2021
The Reverend John Beeg 9/11/2016
The Reverend Cary Bishop 1/9/2022
The Reverend Leonard Bolick 7/14/2019
The Reverend James Braswell 7/4/2021
The Reverend Mary Canniff-Kuhn 1/13/2020
The Reverend Tim Canniff-Kuhn 1/13/2020
The Reverend Wayne Cobb 12/5/2012
The Reverend Keith Copeland 9/1/2021
The Reverend Keith Copeland 1/15/2020
Deacon Robin Cogan 10/1/2020
The Reverend Thomas Cogan 8/8/2021
The Reverend Keith Dey 2/8/2007
The Reverend Terry Dorsey 11/8/2020
The Reverend John Duncan 3/1/2021
The Reverend George Feldman 1/20/2013
The Reverend Linda Faltin 4/1/2022
The Reverend Linda Faltin 10/10/2021
The Reverend Linda Faltin 1/4/2021
The Reverend Woodrow Frick 10/1/2008
The Reverend Michael Frye 2/1/2022
The Reverend Michael Frye 10/1/2019
The Reverend Nicholas Giannatasio 2/1/2022
The Reverend Jennifer Ginn 2/1/2021
The Reverend Richard Graf 8/8/2021
The Reverend Richard Graf 9/1/2020
The Reverend Terry Graunke 1/1/2022
The Reverend Gary Haddock 3/1/2022
The Reverend Edward Harper 10/1/2007
The Reverend Bernard Hess 3/1/2021
The Reverend Louise Hilbert 9/1/2020
The Reverend David Hinkelman 10/4/2015
The Reverend Scott Homesley 9/15/2021
The Reverend Jeff Hoffner 5/20/2018
Deacon Deb Johnson
Deacon GeoRene Jones 7/1/2022
The Reverend Michael Lang 11/8/2021
The Reverend Laura Wind 11/14/2021
The Reverend Laura Wind 11/1/2020
The Reverend Lonnie Karriker 1/23/2011
The Reverend David Mielke 3/1/2020
The Reverend Andrew Miller 6/27/2021
The Reverend Joseph Miller 10/1/2021
The Reverend Marcus Miller 3/1/2020



The Reverend Donald Miller-Peters 8/16/2020
The Reverend Donald Murray 5/18/2003
The Reverend John Nagle 9/1/2021
The Reverend Darrell Norris 7/1/2017
The Reverend Pam Northrup 7/1/2020
The Reverend Mary Peters 8/16/2020
The Reverend Meghan Richter 5/12/2020
The Reverend Steven Ridenhour 3/3/2021
Vicar Ashton Roberts 8/17/2020
The Reverend Patrick Rooney 2/1/2022
The Reverend Carl Rosenberg 11/1/2020
The Reverend Marguerite Rourk 4/23/2017
The Reverend Lucas Safrit 10/17/2021
The Reverend Donald Safrit 1/1/2003
The Reverend Robert Sain 4/1/2022
The Reverend Craig Saltzer 5/20/2020
The Reverend Kenneth Saurman 11/25/2018
The Reverend Ken Schmidt 10/18/2020
The Reverend Richard Schroeder 7/1/2019
The Reverend Pierson Shaw 8/1/2021
The Reverend Oscar Shepherd 7/4/2021
The Reverend Ray Sipe 6/2/2013
The Reverend Ray Sipe 10/1/2013
The Reverend Roger Storms 11/1/2021
The Reverend Joseph Tallent 1/19/2020
The Reverend Judy Tavela 4/18/2021
The Reverend Michael Varn 2/12/2014
The Reverend Laura Wind 10/17/2021
The Reverend Laura Wind 7/5/2020
The Reverend John Woodard 10/1/2020
The Reverend John Yost 2/6/2022











Congregation End Date
St. Luke's, Taylorsville
Shiloh, Lewisville 9/5/2021
St. Mark's, China Grove
St. Stephen's, Hickory 7/31/2021
St. Timothy's, Havelock
Friendship, Taylorsville 12/31/2021
Friendship, Taylorsville
Calvary, Spencer
St. John's, Concord
Our Saviour, Southern Pines 8/31/2021
Prince of Peace, Salisbury
Our Saviour's, Welcome/Lexington
Emmanuel, Kitty Hawk
Cobles, Julian
Daniels, Lincolnton
St. Timothy's, Havelock 5/31/2021
Shiloh, Lewisville
St. Mark's, China Grove 1/6/2022
Our Father, Greensboro 4/1/2021
New Bethel, Richfield
Grace, Salisbury
Mt. Hermon, Concord 1/31/2022
Reconciliation, Wilmington
St. Luke's, Lexington
St. Stephen's, Hickory 1/31/2022
Bethlehem, Hickory 5/312021
Pilgrim, Lexington 4/30/2022
Amazing Grace, Granite Falls
Haven, Salisbury
St. Michael's, High Point
Macedonia, Burlington 1/31/2022
Advent, Spindale
St. John's, Cherryville
Luther's, Richfield
Unity, Hickory
Wittenburg, Granite Quarry
Gloria Dei, Salisbury 12/21/2021
Shiloh, Lewisville 3/6/2022
Christ, Jonesville 11/7/2021
Cold Water, Concord
St. John's, Lenoir 1/3/2021
Old St. Paul's, Newton 8/31/2021
Bethel, Salisbury 12/31/2021
St. Mark's, China Grove 9/19/2021



St. Matthew's, Kings Mountain 11/7/2021
Christ, Winston-Salem
Our Saviour, Southern Pines 1/23/2022
Bethel, Salisbury 9/15/2021
St. Paul's, Hamlet
St. Matthew's, Kings Mountain 11/7/2021
Grace, Raleigh 6/15/2021
Messiah of the Mountains, Burnsville
Pilgrim, Lexington 7/31/2021
Good Shepherd, Goldsboro
St. Mark's, Lumberton
Episcopal Church of the Messiah, Murphy
Ebenezer, China Grove
Messiah, Salisbury
Cedar Grove, Vale
Holy Trinity, Mt. Pleasant
Our Savior, Jacksonville
Ascension, Wilson
Messiah, Hickory
Holy Communion, Banner Elk 1/21/2022
St. John's, Taylorsville 10/31/2021
Mt. Gilead, Mt. Pleasant
St.  Martin's, Concord
St. Mark's, Claremont
Holly Grove, Lexington 1/8/2021
Shepherd of the Sea, Atlantic Beach
Resurrection, Kings Mountain
Shiloh, Lewisville 3/6/2022
Christ, Jonesville 11/7/2021
St. James, Rockwell 10/31/2021
St. Matthew's, Kings Mountain



NovusWay Ministries 2021 Report to the Florida-Bahamas Synod, North Carolina Synod, South 
Carolina Synod and Southeastern Synod 2022 Assemblies 

To proclaim the love of God we first need hear that love in our own faith walk.  Many of us have faced 
challenges to hearing that Word amid the Covid pandemic.  Stress and the noise of the world seem like 
the only voices we can hear as we seek to minister and care for one another.  

NovusWay Ministries is committed to create places apart from those noises to intentionally hear and 
experience the Good News of God’s love.  Our four ministry sites, Lutheridge, Lutherock, Luther Springs 
and Lutheranch, provide opportunities for children, youth, and adults to be immersed in a Christ 
centered community whether at camp, retreats, personal reflection, or hosted ministries.  Maybe there 
has never been a greater time when such intentional time in the Word and community is needed than in 
these days. 

Like all ministries we suffered as we faced and ministered during the pandemic.  We had to cancel or 
adapt many of our ministries for the sake of community health and wellbeing. We faced staff changes 
and staff shortages. But as opportunities presented themselves, we proclaimed the love of God in new 
ways.  Despite relentless Covid variants, Delta and then Omicron, that required us to limit our summer 
camp schedule and cancel some fall and winter programming, our total revenue for year ending 
12/31/2021 was $3,612,000.  This is an increase of $1,087,000 over total revenue for 2020 and only 
$516,000 behind pre-pandemic’s 2019 total revenue. 

In a typical year for NovusWay our business model is supported by about 75% of income from 
programming and hosted ministry; the remaining 25% from the generosity of individuals, congregations 
and synodical benevolence. Covid changed all that for us in 2020. With camps closed, programs and 
hosted ministry cancelled or were limited, God provided a dramatic increase in synodical gifts, grants 
and individual contributions to sustain the ministry.  In 2020 only 9% of operating funds came from 
programs; 19% from hosted ministry, and 72% came from contributions, most of that through the very 
generous response to our Light the Fire special appeal. 

We planned 2021 to be the beginning of a “covid-comeback” for our faith forming ministry.  Covid’s 
Delta and Omicron variants impacted plans and reduced our offerings.  By the grace of God, the 
boldness of those who participated in the camp, programs and hosted ministry opportunities, and the 
generosity of individuals that exceeded the generous response of 2020 to the annual fund by $139,445, 
we’re growing again!  “And our total income in 2021 shows us moving back to our strong business 
model,” said Acting Interim CEO Bishop Leonard Bolick.   “Our income distribution shows that, with 35% 
of income from programing, 18% from hosted ministry and 47% from gift income.”    

Much of that has been made possible through the generous support of our Synod Partners and 
members. We are deeply grateful for the special financial giving from the Synods which supported us 
through times of limited program income.  Many members of the Synod offered personal support and 
prayers.  Through such generous support we were able to offer $64,083.25 in scholarship support across 
our four sites and end 2021 better than 2020.  

We highlight some amazing congregations who are supporting our ministries and truly bringing the love 
of God to the world.  In the Knoxville, TN area the program, Come to the Waters, works with school and 
local agencies to identify young students who would benefit from a week at camp and then fully fund 



scholarships for these youth.  Christ Lutheran, Charlotte works with a local school to identify students 
who would be blessed by a week at camp. They partner with us to offer scholarships to these young 
people.  For some this is their first exposure to the love of God through a church ministry.  We hope 
other congregations and groups will consider such an outreach effort.  Lives are changed. 

People make up our ministry and so we are grateful to many for their incredible efforts on behalf of our 
ministries. This year, 2021, has been a painful year.  We lost several valuable staff members who worked 
diligently to see us through the summer and beyond. Special thanks to Bishop Emeritus Leonard Bolick 
who stepped in following the resignation of Mr. Boyd (Bo) Harris in August to serve as our Acting Interim 
CEO.  His faithful and quiet leadership has been invaluable.  We also are extremely grateful to our year-
round and summer staff whose faithfulness and commitment has allowed us to continue with ministry 
through the challenges that faced us.  We look to 2022 with renewed enthusiasm, excited by some staff 
changes and additions in process as 2021 comes to a close.  

Despite a lingering Covid variant of one form or another, we enter 2022 with renewed determination 
and gratitude to God to step out in faith to steadily build back our full year-round schedule of programs 
for all ages, hosted ministry opportunities for congregational and non-congregational groups, and a full 
Summer Camp 2022 program.  We are grateful for our partnership with the Synod in God’s great work 
of forming faith in all ages.  To learn more about this exciting ministry that you support with your 
prayers, your financial gifts and faithful participation, please visit our website: https://novusway.org.  

 

 

Charles R. Bridgers      Leonard H. Bolick 
President, NovusWay Board of Trustees    Acting Interim CEO 

 

https://novusway.org/


Benefit Stability in Uncertain Times
As the pandemic ebbed and flowed in 2021, Portico’s benefits remained a 
reliable constant for ELCA congregations and organizations, affirming the 
importance of church together. 

• ELCA-Primary health benefits helped to lower stress levels and provided virtual 
 access to health care. 

• The ELCA Retirement Plan continued to deliver strong investment returns while 
 offering no- or low-cost access to financial planning and coaching services. 

In recent years, we’ve brought added stability to our program by extending quality, 
cost-effective benefits to more of those who serve. As we include more ELCA-affiliated 
social ministry organizations, colleges, and universities, as well as full communion 
partner denominations, we grow the size of our pool, which, in turn, allows us to 
secure lower administrative fees and innovative benefits not typically available to 
smaller groups. In this way, we continue our mission to serve those who serve. The Rev. Jeff  Thiemann

President & CEO

60-302 (3/2022)Data as of Dec. 31, 2021; sources available upon request. Availability of and eligibility for benefits will vary.

34%
Chose New 

Voluntary Benefit 
Through our 

cost-saving vision care 
services provider. 

2,880
Classes Completed 

in 2021 
On Burnalong, Portico’s new 

online fitness and 
wellness benefit.

2,564
Medical Visits 

via Text  
Through 98point6®, our 
virtual primary health 

care service.

76%
More Accessed 

Financial Coaching  
Through LSS of Minnesota 

in 2021 than during 
the same period 

in 2020.

643
Retired 

In Portico’s bundled benefits 
program — Well done, good 

and faithful servants!

7.3%
Annuity Payment 

Increase 
Approved for ELCA 
annuitants in 2022.

87.8%
Very Satisfied  

With our Customer Care 
Center service.

Meeting the Need in 2021

869
Plays of New 

Portico Podcast  
Hosted by an ELCA pastor 

on current issues impacting 
our faith community.

8
Large Organizations 

Joined  
In 2021 — 1 ELCA college, 

6 ELCA-affiliated social 
ministries, and 1 full 
communion partner 

social ministry.



North Carolina Synod of the ELCA  
2022 Bulletin of Reports 

Report of the Synod Secretary 
 
Over the past year as Secretary of the North Carolina Synod of the ELCA, I have attempted to 
fulfill the duties of secretary, as I understand them, to the best of my abilities.  As part of those 
responsibilities, I have: 
 

• Recorded minutes of Synod Council Meetings 
• Recorded minutes at meetings of the Executive Committee 
• Reported on items discussed in Executive Committee Meetings to the Synod Council, as 

appropriate 
• Maintained contact with other synod secretaries and the Office of the Secretary for the 

ELCA 
• I have participated in various conference calls and conversations with Bishop Smith, the 

Executive Committee and Synod Staff in preparation of the agenda for each quarterly 
Synod Council meeting.  

• I have served on the Personnel Committee. 
• I have served on the Distribution Team for the Lifeline Fund as part of the Faith, Finances 

and Freedom initiative.   
 
 
As I reflect on the year that has passed since the 2021 Synod Assembly, much has changed.  The 
COVID-19 pandemic has, thankfully, ebbed more than flowed (though there has been some flow 
as well), everyone I know is weary of masks, restrictions, and staffing shortages.  Inflation and 
increased costs of living strain budgets and savings, war destroys and creates refugees, 
information comes from every angle and always with a spin, and losses continue to mount – in 
the stock market, in congregations where weary leaders reach the end of their rope and around 
tables where loved ones leave empty chairs when they die.  Sometimes it seems the news is all 
bad. 
 
Fortunately, we know there is good news.  We are reminded, again and again, that sin, death, 
and the grave do not have the final word.  Over and over, stories of neighbors helping each other 
filter out of disasters and hardship.  Time and again, friends offer a word of support and 
encouragement.  And every time we gather at the table, Christ comes – in, with, and under 
bread and wine – to offer hope and forgiveness.  Thanks be to God! 
 
It is my privilege to serve as your secretary.  I thank you for that opportunity. 
 
 
Respectfully submitted, 
Doug Ramsey 
Secretary - NC Synod of the ELCA 



Annual Report for 2021 
Specialized Pastoral Care Committee 

North Carolina Synod of the ELCA 

 

This committee serves to support approximately 46 rostered and non-rostered Lutherans who 
have a commitment to pastoral care ministries. Many in this group serve as full-time or part-
time chaplains, pastoral counselors, and clinical educators, or have retired from those 
positions. Others receive support from the committee as they discern their call to specialized 
ministry and/or are participating in Clinical Pastoral Education (CPE). 

We were not able to meet for our 22nd annual retreat in March 2021 as we were still in the 
midst of a pandemic and all in-person activities had ceased. Many chaplains in our group 
serve at facilities where travel was severely restricted due to COVID-19, as well most retreat 
locations were closed. While this retreat is normally an opportunity to meet, relax, and reflect 
on our pastoral care ministry, this was our second year of not gathering. We did have a Zoom 
gathering to touch base and support one another. 

The committee met for several Zoom meetings and our normal business of supporting one 
another and providing support for those in CPE continued. 

The fall committee meeting was held via Zoom in October 2021.  We approved scholarships 
totaling $7,800 to 13 seminarians for their CPE internships.  That brings our total giving to over 
$118,900 in support of those involved in specialized pastoral care over the last 21 years.  
Plans were also made in the hopes of a Spring 2022 retreat to be held at Camp Agape. 

We are committed to serve and support anyone who may be involved with or discerning a role 
within specialized pastoral care. We intend to bear witness to them through counsel, 
fellowship, education, and affirmation. We have agreed to extend the support of this committee 
and its retreat to Deacons as a way of fostering network, fellowship, and recognition of our 
mutual works of service. We have also had discussions and hopes of building relationships 
with other specialized ministry groups, both within the National ELCA Synod as well as our 
partners with whom we are in full communion.  

Throughout this year, many members of this group served in hospital, long-term care, and 
other settings which experienced much loss due to the pandemic – both of residents/clients 
and of fellow staff members. It has been a difficult time to serve as a chaplain, but we are 
blessed to have a synod which supports us and this group to lean on. 

 

Rev. Ray Sipe, 2021 Committee Chair 

2022 Committee Members: Ray Sipe, Dan Lehman, Claude Deal (Advisor), David Franzen 
(Advisor), Michael Bostain (Advisor), Phil Tonneson (Assistant to the Bishop), Betsy Mitchell, 
Donna Prunkl, Rich Duncan, and Angela Janssen Keenan.  



 
 
 
 
“And [Jesus] said to them, “Go into all the world and proclaim the good news to all creation” 
(Mark 16:15). 
 
 
Dear siblings in Christ, 
When I talk about our goal of engaging a million new, young, diverse people I get asked a lot, 
“I’m not new, young, or diverse. Am I not important to the church anymore?” My answer is 
always the same, “You’ve never been more important.”  
 
When we committed to our new goal, we identified our purpose as “Activate each of us so 
more people know the way of Jesus and discover community, justice and love.” This goal does 
not happen without the people who are already part of this church. Theresa of Avila talked 
about the church as the hands and feet of Christ in the world, the very way God will work to 
engage new people. 
 
Those aren’t easy things to do and certainly not ones that only a few of us can do alone. God 
has blessed us with so many resources to do this work: nearly 3.6 million people, 65 synods, 
and 350 CWO staff, plus colleges, universities, seminaries, social ministry organizations, and 
other affiliated organizations, and our separately incorporated ministries. We truly are a church 
of abundance.  
 
So, what can you do right now? 

• Pray. For our church. For one another. For those whom we have yet to meet.   
• Find time to listen to people who are new to the ELCA, young, and/or diverse. Share the 

story of Jesus with them.  
 
Along the way, don’t forget: You are important.   
 
Grace and peace, 
 

 
 
 



 
 
 
 
“[Jesús] les dijo: ‘Vayan por todo el mundo y anuncien las buenas nuevas a toda criatura’” 
(Marcos 16:15). 
 
 
Estimados hermanos en Cristo: 
Cuando hablo de nuestra meta de atraer a un millón de personas nuevas, jóvenes y diversas, 
me preguntan mucho: —No soy nuevo(a), joven ni diverso(a). ¿Ya no soy importante para la 
iglesia?—  Mi respuesta siempre es la misma: —Nunca has sido más importante. 
 
Cuando nos comprometimos con nuestra nueva meta, identificamos nuestro propósito como 
“Activar a cada uno de nosotros para que más personas conozcan el camino de Jesús y 
descubran la comunidad, la justicia y el amor”. Esta meta no se alcanza sin las personas que ya 
son parte de esta iglesia. Teresa de Ávila habló de la iglesia como las manos y los pies de Cristo 
en el mundo, la misma forma en que Dios trabajará para atraer a nuevas personas. 
 
Esas no son cosas fáciles de hacer, y ciertamente no son cosas que unos cuantos de nosotros 
podemos hacer solos. Dios nos ha bendecido con tantos recursos para hacer esta obra: casi 3.6 
millones de personas, 65 sínodos y 350 miembros del personal de la Oficina Nacional de la 
Iglesia, además de universidades, seminarios, organizaciones de ministerio social y otras 
organizaciones afiliadas, y nuestros ministerios incorporados por separado. Realmente somos 
una iglesia de abundancia.  
 
Entonces, ¿qué puede hacer usted ahora mismo? 

• Orar. Por nuestra iglesia. El uno por el otro. Por aquellos que aún tenemos que conocer.   
• Saque tiempo para escuchar a las personas que son nuevas en la ELCA, jóvenes y/o 

diversas. Comparta con ellas la historia de Jesús.  
 
A lo largo del camino no olvide esto: Usted es importante.   
 
Gracia y paz, 
 

 
 
 



Tammy Jones West – 2021 
Assistant to the Bishop 

Minister of Word and Service 
 

2021 portfolio included: Youth Ministry, First Call, LYO, Re-Gathering Task Force, Synod 
Confirmation, Congregational Councils, Head of Staff Co-hort, Growing Young, Synod Gathering, 
and Leaders Learn.  
 
The majority of my portfolio as Assistant to the Bishop centers around leadership so the first two 
areas of our vision are central to my day-to-day ministry. Below are the things that captured my 
time and attention in 2021. As this is my last report on synod staff, I’ve added a few personal 
ponderings. Those are italicized.  
 
God calls the NC Synod of the ELCA to  
Cultivate and celebrate vital congregations: 

• Consulted with congregations and leaders in faith formation. Met monthly online with 
youth ministers to check in and connect. 

• Convened our Re-Gathering task force to provide continuing guidelines for our 
congregations as we navigated this pandemic.  

• Held our first on-line LYO Assembly. The LYO Board gathered at the synod office and 
safely pulled off all the technology needed to make it happen.  

• Pandemic grief is so real. What I’ve learned about grief in the past two years is that we 
grieve what we loved and what might have been. Many congregations felt they were just 
hitting a stride and then bam! What I’ve come to believe is that the changes we are 
seeing in attendance, participation, and energy all center around that grief and I 
personally know that we are changed people because of our grief and loss. The question 
for me is how do we share the resurrection promise and maybe change what we mean by 
vital congregations. What is God up to around us and how do we cultivate a curiosity 
around that?  
 

Identify, Equip and Nurture Whole & Healthy Leaders  
• Gathered online with our First Call Rostered Ministers for a “retreat” and connection.  
• Tended our Leaders Learn initiative and then pivoted to online webinar options for our 

rostered ministers. 
• Zoom calls with Rostered Ministers meant that I got to know some of our people much 

better than before. There is community online and I heard many times how that 
connection mattered.  

• I have prayed more for our rostered ministers and lay leaders this past year than ever 
before. The pain, frustration, exhaustion, and fear have been heavy for so many and I hate 
it. Supporting each of you has been a topic of every Bishop’s Staff meeting. I know we may 
have missed the mark but I do hope you know it wasn’t from lack of trying. I’ve learned 
that a good therapist is so helpful and that sunshine in small bits is my friend.  
 



Embrace & Engage in Collaboration  
• Paused planning for the 2021 ELCA Youth Gathering to be held in Minneapolis and 

postponed this event until 2022. I serve as Team Leader for Operations. 
• Worked with colleagues around Region Nine to offer continuing education opportunities 

like Stepping up to Supervision.  
• Represented the wider church at special occasions such as installations, ordinations, and 

other milestone events, mainly virtually 
• Preached and supplied in our congregations. Provided the synod sermon in rotation with 

my colleagues on staff.  
• I honestly think collaboration is our way forward. People die in silos, suffocate, actually and 

we are siloed up. During the summer when the pandemic was at a low point we met in 
person in the office as Bishop’s staff. I left that meeting energized and felt like I was creative 
and had new ideas to share. That collaboration was what I had been missing. My therapist 
reminded me of that time when my energy was fading in the fall as Delta and then Omicron 
appeared on the scene. Collaboration gave me hope.  

 
Proclaim the Promise of the Resurrection with a Prophetic Voice  

• We have each been holding tightly to that promise so that we do not lose hope. I know 
God is up to something in this world and I am proud to be a part of a synod that pays 
attention, asks good questions, and does the next right thing.  

 
I am thankful for Kai Thurow, Carissa Abraham, and Cathryn Hewett for their dedication to the 
LYO Board and Assembly. Thankful for Carissa Abraham in our office. It is a great place to spend 
time, work, laugh, and walk together.  
 
Personally, 2021 was hard on so many levels. I sold my home of 20 years and moved into an 
apartment in Charlotte to be closer to my sisters. Robert and Maura moved to Germany for the 
adventure of a lifetime and hopefully will come back some day. I got to spend time with them in 
August for a week and it was unforgettable. I miss Eric every day but the memories are mine to 
keep. His legacy will live on in so many ways. Through the Eric West Family Dinner fund, campus 
ministries around this state will benefit from the generous donations at his death. He would have 
very little to say about the outpouring of gifts and there were very few things he had very little to 
say about. In December I made the difficult decision that it was time to resign this position and 
look to what was next. I called it early retirement and that was the plan. Since I won’t be 
reporting in 2022 – I failed at retirement and took a new call as 2024 ELCA Youth Gathering 
Director. I read over all my previous reports while working on this report and am amazed by the 
people who are a part of my life because of this call to ministry. I am forever grateful that you 
were along for the journey.  
 
Our synod has the best staff ever – what a blessing. I am grateful for a continued sense of call to 
synodical ministry; for Pastor John Mouritsen and Deacon Wendy Roberts who welcomed me into 
their community at Morning Star, Matthews. Bishop Tim Smith for all the things. I am honored to 
have served with you and to call you a dear friend. I may roll my eyes but I am thankful for the 



laughter. Eric’s mantra as he was dying was to not remember him that way but to remember the 
laughter. I am grateful for all the laughter. North.Carolina Synod – I love you more than you know 
and while the tears are flowing as I write this, know they are tears of appreciation, admiration, 
love, and never ending friendship. 
Thank you for the memories.  
 
 
 
 
 
 
 
 



Greetings to All in the North Carolina Synod:

The fiscal year, beginning on February 1, 2021 and ending on January 31, 2022,
was without question another interesting and challenging year for all of us.  Covid
19 Delta and Omicron variants continued to impact our lives in countless ways,
including the manner in which we worship and meet in our churches across the NC
Synod.  In spite of these tremendous challenges, congregations across North
Carolina continued to faithfully support the mission and ministry of our Synod
through your gifts of time, talent, energy, and Mission Support.

Through your abundant gifts, Mission Support for the year totalled $2,931,770,
almost the same as the previous year.  Through careful monitoring of expenses, the
year ended with a surplus of $34,851. Nearly half of Mission Support received in
2021 was given to support Agencies and Institutions across North Carolina and to
ELCA Churchwide Ministries.  In addition, grants were provided to support our
churches and rostered leaders across North Carolina through the Synod Foundation
($678,000), through the Covid Relief Fund ($654,000 over 2 years), and through
Budget, Lifeline and other funding sources (nearly $400,000).

At the writing of this report, the annual Audit of the Synod financial records for the
fiscal year ended January 31, 2022 has been completed but the Audit Report has
not been issued.  While there are not any known material adjustments at this time,
a final accounting to the Synod cannot be given until the Audit Report is received.

Recalling one of the Synod’s Core Values - Generosity - ‘There is enough; there is
more than enough.  We will trust God’s provision for tomorrow.  With gratitude for
what God first gives us, we live and give generously today.’

In faithful service,
Paul D. Phillips
Treasurer



2021 was another interesting year at Twin Lakes, full of growth and worry, as it was for so many others 
in our community.  We ended the year in the midst of another surge in the pandemic, and while it hit 
Twin Lakes hard, we persevered.  This report will focus on the positives in the last year. 
  
Residents: We welcomed 62 new independent living residents to Twin Lakes in 2021, setting another all-
time high for new residents and making us home to a total of 740 residents.  These residents come from 
close by and far away, and continue to meld into a diverse, yet cohesive, community.   
  
Staff:  Twin Lakes has long been devoted to taking care of the people who take care of people – our 
staff.  We have a wide array of benefits, from the traditional such as health insurance, to the unusual 
such as free inclement weather childcare for all staff, to the exceptional such as a generous tuition 
reimbursement plan.  As part of taking care of the care givers, we have for many years focused on 
offering every employee a living wage, and have made a significant increase in our minimum wage.  Last 
year we were pleased to increase the minimum wage at Twin Lakes to $15 per hour.  We believe that 
this focus on the wellbeing of our staff has contributed to our continued success at attracting and 
retaining excellent employees.   
 
Among those who embody excellence is Lana Barber, who was promoted to be our new Director of 
Nursing in Coble Creek Healthcare.  She has a Master of Nursing degree, a passion for serving our 
population, and the devotion of our staff.  We also welcomed Tanya Fields as our Director of 
Environmental Services.   She also has a Master of Arts degree, and has many years’ experience in 
leading Environmental Services teams in our industry.  Finally, we brought on Janci Minor to be our new 
Independent Living nurse.  A nurse for more than 20 years, she brings both the wisdom of experience 
and a genuine compassion for all people to her work.  We are grateful and fortunate to have these 
women here.  
  
Campus:  After many years of planning and construction, we completed and moved into the expanded 
and renovated Boland Community Building, Fitness Center and Coble Creek Healthcare Residence.  The 
expanded space in the first two buildings gives our residents much needed space to meet, dine, 
celebrate and work out.  The new healthcare residence brings to life the idea that this place is home, 
respecting the privacy and dignity of our residents while also affording them a spacious, beautiful place 
to live and enjoy life. 
 
Accolades:  We remain an organization that is very strong financially, and retained our BBB bond rating 
with Fitch.  This makes us a solid investment for our residents at the same time that we remain one of 
the most affordable CCRC’s in the state.  We also continue to be recognized by the Centers for Medicare 
and Medicaid as a “5-Star” facility – the only one in a 25-mile radius; this is a testament to the quality of 
care we offer to residents in our healthcare residence.   



The Annual Report of the Vice President – May 2022 
 
It is an honor and a pleasure to serve as Vice President of the North Carolina Synod.  North Carolina is a great 
place to be and celebrate ministry.  
 
As Vice President, it is my privilege to represent the synod at many meetings. It is my responsibility to regularly 
chair Synod Council meetings, executive committee meetings and participate on conference calls to plan the 
agenda for Synod Council meetings.  
 
In 2021-22, along with other Vice Presidents in Region 9 synods, I served on the Region 9 Council.  It was 
also my privilege to serve on the board of Portico, to chair the Synod’s African Descent Strategy Team and to 
attend many committee and planning meetings as an ex officio member.   
 
I regularly attend online meetings with other ELCA Vice Presidents. This provides us with an opportunity to 
share information, learn from each other, get updates from the Churchwide unit especially related to 
synodical support and resources and to deepen relationships with Churchwide Staff and our fellow Vice 
Presidents.  
 
During the past year, the COVID-19 pandemic continued to present incredible disruptions, modifications, 
changes and challenges to our lives and processes. Situations and actions were often new and required 
research, embracing new technologies, flexibility, adaptability and creativity. This was also true in our 
congregations. Technology was effectively used for Synod Council meetings and decision making to assure 
that the work of the council was accomplished with caution, safety, integrity, regard for personal risk factors 
and in accordance with our governing documents. More online committee meetings were required and more 
email votes were needed. In March, 2022 the Synod Council held a hybrid meeting with many members 
attending in person for the first time in 2 years. 
 
In this, the second year of the pandemic, the synod continued to follow state and federal recommendations and 
safety protocols. While Covid seemed to have a place in every discussion, so did living into the synod’s core 
values. 
 
North Carolina is indeed “the place to be”, as we intentionally embrace our vision: “As the North Carolina 
Synod of the ELCA, God calls us to: Cultivate and Celebrate Vital Congregations, Embrace and Engage 
in Collaboration; Proclaim the Promise of the Resurrection with a Prophetic Voice … All for the Sake 
of the World”.  In a country that remains divided by the pandemic, racial tension, civil unrest and politics, my 
hope also remains that our congregations and leaders will seek ways for moving toward peace, reconciliation, 
living into our vision and intentionally strengthening their relationship with God, with each other and with our 
communities,  
 
Many thanks to Bishop Tim Smith and the staff at the Synod Office for their support, vision and the grace they 
have shown.  I am especially fortunate to have the opportunity to benefit from the experience and energy of 
this staff. The help, attention and support regarding issues related to the Synod Council are phenomenal.  
 
The North Carolina Synod is blessed with many gifted leaders who serve as members of Synod Council, 
committee chairpersons, and committee members.  Their dedication, hard work and time spent carrying out 
the programs, goals and mission of the synod are amazing, especially with the increased frequency of 
meetings during the Covid-19 pandemic. I extend my sincere gratitude for the ministry, wisdom, service and 
time they share. 
 
Finally, brothers and sisters in the North Carolina Synod, I am thankful to each of you for the encouragement, 
help, prayers and grace extended to me personally; for the support of the mission and ministry of this synod 
and church; and for your commitment to “Walking together - sharing Christ”. 
 
Sincerely, 
 
 
Diana Haywood 
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From the Desk of the President: 
 
Many greetings and Happy Easter! 

As I sit and contemplate what to write for the 
newsletter, I listen to the radio. You know as well as 
I that most talk lately involves Russia and Ukraine. 
Or, the constant increase of gas prices. Think about 
it. Have you noticed that even the dreaded “C” virus 
isn’t mentioned as much and Holy Week has kind of 
fallen to a whisper? This is the time of year to 
remember and appreciate all that was given to us by 
God and the life that Jesus gave for our sins. 
 
Besides Christmas, Easter is the largest Christian 
holiday. These two days represent the birth and 
death of the Messiah. The beginning and the end. 
Alpha and Omega….sound familiar? Memories of 
Sunday School come to mind. Then, visions and 
memories of the times that I tried to explain holidays 
to my daughter, Elizabeth, flood my thoughts. You 
see, children are curious. They ask LOTS of 
questions. Some of those questions are simple like 
what you ate for lunch. What your real name is 
(meaning your first name). They also want to know if 
you are married. Where you live. What your favorite 
color is. Etc. If you have ever been around a child, 
you know the endless questions that are asked. But, 
did you know that they also ask things like, why do 
we have Christmas? Is Santa really real or just a little 
real? Do rabbits really lay eggs? Does the Easter 
Bunny lay its own eggs or does he buy then from 
Walmart? Yes, in case you ever 
wondered….apparently, the Easter Bunny is a boy 
and there is a small bunny Walmart out there, 
somewhere. 
 
These questions, as innocent as they may seem, are 
ways that young children gather information. When 
Elizabeth was 7, she hit me with those questions. 
She was a particularly inquisitive child. I’ll have to 
share with you later the story of why Santa is most 
definitely real. Like real, real. And why we have an 
Easter Bunny and Easter eggs. 
 
Anyway, have you ever wondered why we, as adults, 
lose that innocence? When did it happen? Can you 
pinpoint a time? Why do we no longer truly search 
for answers that are hard to find? Kind of like we 
woke up one day and overnight we shed our skin of 
innocence. We once were so trusting. We would 
believe almost everything that we learned from 
parents, grandparents, teachers, preachers, etc. We 
don’t do that now. We are skeptical and are always 
looking for the gimmick, the catch, the lie at the 
bottom, the final ending truth. Let’s change that! 

Just like March rolls in winds and things around us 
begin to change. Let’s change too. Release those 
bad feelings. Welcome back that innocence. Ask 
questions, no matter how silly you think they are. I 
promise you that someone else has that exact same 
question! Don’t take for granted that if you have 
never seen a fish fly, they can’t. Maybe they do and 
you haven’t seen it yet! So, I challenge you! Bring 
that childhood innocence back. Welcome in a new 
way of viewing things. Look at the gifts of God anew. 
I’ll even buy you some rose colored glasses if that is 
what it takes!  

Matthew 18:2-5 

2 He called a little child to him, and placed the child 
among them. 3 And he said: “Truly I tell you, unless 
you change and become like little children, you will 
never enter the kingdom of heaven. 4 Therefore, 
whoever takes the lowly position of this child is the 
greatest in the kingdom of heaven. 5 And whoever 
welcomes one such child in my name welcomes me. 

Lisa Philbeck, President 

************ 

From the Desk of the Secretary: 

I finally did it!  You may not know what I am talking 
about but the “thing” I did was send the first issue of 
the Bulletin to the NC Women of the ELCA.  For me, 
it was a formidable task and one I dreaded.  I had 
the newsletter completed and ready to send but I 
hesitated.  I was afraid to hit the “send” button.  I just 
knew when I did that, I would begin receiving lots of 
messages that my e-mail was “undeliverable.”  I 
probably checked my e-mail every few minutes for 
the first hour after I sent it.  You cannot imagine the 
relief I felt when I received the first message from 
one of our women that said “thank you.”  Whew!  
With that, I knew at least one person had received 
the Bulletin successfully.  
 
 
How many times in our lives do we hesitate, whether 
it is hitting the “send” button, making that phone call, 
or speaking up about a controversial subject?  Now, 
I must admit that sometimes waiting a minute before 
hitting the “send” button or even speaking up makes 
sense, especially at times when we are so 
passionate about something and we might need to 
reconsider our response.  It is kind of like we used to 
be told by our parents to count to 10 before saying 
something.  That was probably pretty good advice 
then as well as now.  
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Even though I was hesitant and I probably counted 
to 100 or more before hitting the “send” button, I was 
hopeful.  I hoped that I had added all the articles that 
had been submitted.  I hoped I did not have any 
glaring grammatical issues.  I hoped that I had all the 
e-mail addresses correct.  I hoped that I was 
successful!   
 
Hope is one of those four letter words that we all use. 
(Or at least I hope you do!)  And “Hope” was a word 
I heard spoken several times during a virtual Board 
meeting that was held recently.  As the Board made 
plans for this year, we all hoped that our plans would 
be successful.  We hope we will be able to meet in 
person (with a possible virtual platform too) in June 
for our Annual Gathering.  We hope that we will be 
able to have an in-person Fall Retreat.   Hope is 
important!  
 
In Paul’s letter to the Romans, he wrote: “Rejoice in 
hope, be patient in suffering, persevere in prayer.”   
As we move through the next few months, let us 
remember that admonition as we anticipate what lies 
ahead as we hopefully come out of the COVID-19 
pandemic.   

Susan P. Harris, Secretary 

 

AS OF FEBRUARY 1, 2022, ALL OFFERING 
REMITTANCES SHOULD BE FORWARDED TO: 

DEBRA WEINEL, SWO TREASURER 
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deweinel@gmail.com 
 
 

(919)851-3093 Home 
(919)215-6624 Cell 

 

 
A Note of Caring 

For those of you who may not know, Beth    Wrenn, 
former President of the NC Women of the ELCA 
(2000-2004) and former Churchwide Women’s 
Organization President (2008-2011) is experiencing 
some serious health conditions (cancer and memory 
issues).  Her husband, Lee, would welcome your 
prayers as well as greetings for Beth.  Their mailing 
address is Post Office Box 1449, Carolina Beach, 
NC  28428. 

In Memoriam 

 
Kiana Kay Drye Sinz, 68, of Kannapolis passed 
away on Thursday, February 10th.   

Kiana was born on December 18, 1953 in Cabarrus 
County, NC. She was a daughter of the late Paul 
Brown Drye and the late Lois Morlock Drye. 
 
She was a faithful member of Mt. Moriah Evangelical 
Lutheran Church. Kiana served as a past secretary 
of the NC WELCA and remained heavily involved as 
an active member. She was a proud Brownie Girl 
Scout Leader for over twenty years, taking great 
pride in the development of great minds. She also 
took great pride in being remembered by the young 
ladies who’s lives she touched. 
 
Survivors include her husband, Fred H. Sinz of the 
home, a daughter, Heidi Sinz Patterson (Ryan) of 
Concord, and a grandson, Ethan Michael Patterson 
whom she adored. She is also survived by three 
sisters. 

Memorials in her memory can be made to Mt. Moriah 
Lutheran Church, 750 Mt. Moriah Church Road, 
China Grove, NC 28023, or the charity of your 
choice. 

*************** 
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LET ME SHOW YOU 
                                                                                                                  
My granddaughter is two.  She loves books, coloring, 
singing, and puzzles.   On these cold winter days, 
when her brother is in pre-school, she says, “Let’s 
go to nursery, Mamaw”.  We go upstairs and sit on 
the floor.  She puts out the puzzle.  We start by 
putting the same colors together, then matching up 
the different pieces.  Sometimes I don’t get it right 
and she says, “Let me show you”.   Well, I am a 
mamaw and when a two-year-old says, “Let me 
show you,” believe me,  I sit back and see what 
happens.  She is so proud when the puzzle piece 
fits! Of course, I brag and make it a big deal about it. 
And tell her she is so smart! 

Brain research indicates that birth to age three are 
the most important years in a child’s development.  

Listed below are some tips to consider during their 
early years: 

 BE WARM, LOVING, AND RESPONSIVE. 
 TALK, READ AND SING TO YOUR CHILD 
 ESTABLISH ROUTINES AND RITUALS 
 ENCOURAGE SAFE EXPLORATIONS AND 

PLAY 
 MAKE TV WATCHING SELECTIVE 
 USE DISCIPLINE AS AN OPPORTUNITY 

TO TEACH. 
 RECOGNIZE THAT EACH CHILD IS 

UNIQUE. 
 CHOOSE QUALITY CHILD CARE AND 

STAY INVOLVED. 
 TAKE CARE OF YOURSELF. 

(AGES AND STAGES OF DEVELOPOMENT CARE 
PUBLISHED BY CALIFORNIA DEPARTMENT OF 
EDUCATION.) 

It breaks my heart to think of children that don’t have 
parents, grandparents or, even worse, experience 
child abuse at the hands of family or family friends.    

LUTHERAN SERVICES CAROLINA OFFERS  

 FOSTER CARE  
 TREATMENT PARENTING. 
 ADOPTION 
 HELPING UNACCOMPANIED CHILDREN 

SEEKING SAFETY 
 UNACCOMPANIED CHILDREN-FAMILY 

REUNIFICATION 

 FOSTER CARE FOR UNACCOMPANIED 
CHILDREN 

 STRENGTHENING FAMILIES 
 SURVIVORS OF HUMAN TRAFFICKING 

TAKE A RISK TO LOVE 

You can donate, advocate, and volunteer at 
Lutheran Services Carolinas (LSC). For more 
information or to get involved, call LSC at 1-800-
HELPING.  Their website is www.lscarolinas.net 
 
Jesus said, “Let the little children come to me, and 
do not hinder them, for the kingdom of heaven 
belongs to such as these.” MATTHEW 19:14 

Submitted by Anita Miller, Co-Chair Justice 
Committee  

************** 

A Prayer to Share 

 

At the conclusion of the virtual SWO Board 
meeting held on Saturday, February 19, 
President Lisa Philbeck, offered the closing 
prayer.  With her permission, it is reprinted here. 

Father, we praise You for the gift of unity that the 
Spirit creates in our relationships. You place others 
perfectly in our lives, and inspire us as Christians to 
work together with the gifts that we have been 
blessed with. When we look at this meeting through 
Your eyes, we see Your gifts fostered in us to further 
Your plans. 

Forgive us, Father, for the control and the credit that 
we grasp for in these meetings while planning and 
accomplishing projects together. We confess that 
honoring You through our work is not always at the 
forefront of our minds as we strive for end goals. In 
the spaces of our hearts that harbor envy and 
ambition, we prayerfully ask You to make room for 
humility and shared credit.  

Remind us, Father, that the church doesn’t stand on 
any one person's’ shoulders. Not one of us can 
further Your plans on our own. But together, we can 
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complement each other’s strengths and cancel out 
our weaknesses. As a team, a unified body, focused 
on the gospel of Christ, we can do great things in 
Your honor as we were purposed to do.  
 
Humble us, to thank You for the ideas that You 
spoke life into here today, and for the courage of 
each voice that stood to be heard. In each one of us 
lies a puzzle piece. One by one, as we stand and 
speak and work, we see our individual pieces 
moving into place. We continue to strive for Your will, 
piece by piece, until You call us home.  
 
Bless us, in this meeting today. Each of us has a life 
outside of these walls. There are very real hurts that 
some are coping with, and needs of others that we 
ache to help with and meet. Take that stirring of love 
that we feel for each other and guide our steps to be 
faithful friends and extensions of Your love to those 
that You have seated before us via Zoom today. As 
we bow our heads and lift our plans up to You, we 
pray that You bless our hearts and minds to know 
we have done well in Your eyes. We pray for your 
assurance that we are operating within Your will.  
 
Help us, so that we know that we are on Your path 
for our lives. When we want to claim our 
achievements as our own, and our talents as  
abilities we’ve fostered and accomplished ourselves, 
by the power of Your Holy Spirit in us, remind us to 
hit our knees and raise our hands to You – the 
Creator of all.  
 
Be present with us, as we leave here today, to take 
Your passion with us. Fan its flame after we part and 
inspire our best contributions. Remind us always of 
Your love, as we see our plans unfold and 
accomplish the goals we set here today.  
 
Inspire us to use our hearts to seek You in Your 
Word daily through the power of the Holy Spirit that 
dwells in us through our belief in Jesus, our Lord and 
Savior.  
 
Grow us, both individually and together, as we seek 
the peace of Your presence. Help us to walk 
faithfully, fearlessly, and fiercely after Christ, 
reflecting His love. May we always lift our progress 
up to You, who holds the honor and glory for who we 
are and what we do. Use our lives, Lord, to reach 
those who desperately need to know that You do 
love them.  
 
In Jesus’ Name we pray, Amen. 

************ 

 

The NC Women of the ELCA has had a relationship 
with Crossnore School for a number of years, 
collecting Campbell soup labels at one time and now 
saving “Boxtops for Education.”  The following article 
about Crossnore School is reprinted from their 
online newsletter.  

The HEART Of Crossnore: The Work We Do 
 

By Blair Johnston 
 

For more than 100 years, Crossnore has existed as 
a place to serve and love children. While our name, 
mission, and locations have grown and expanded 
over the years, the heart of the work has remained 
the same. We are committed to caring for North 
Carolina’s most vulnerable members – its 
children. The Crossnore School was initially founded 
on our Avery campus in 1913. Likewise, The 
Children’s Home was founded on our Winston-
Salem campus in 1909. Together, these two 
campuses and staff merged in 2017, to become 
Crossnore School & Children’s Home. More 
recently, in 2021, our mission and heart were 
reestablished to become Crossnore Communities 
for Children. This new name better encompasses 
all of the many services that Crossnore offers. We 
are much more than just a residential campus for 
children. We are grateful for the updated language 
to match our refocused vision. 
 
Many are involved in Crossnore’s work. As a trauma-
informed organization, we recognize that a child 
needs a positive relationship with at least one adult 
to begin their healing. Further, we know that this 
adult does not have to be their direct caregiver. This 
adult could be their teacher, case manager, boss at 
the coffee shop, or a maintenance team member. 
The importance and care of each staff member is 
vital to the healing of every child in our programs. 
This is why we train every staff member to 
understand trauma and resilience. No matter our 
exact position and day-to-day tasks, we can each 
contribute to the healing of children and families. 
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Our Programs division, those working directly with 
clients, is the most visible service that Crossnore 
provides. Within the Programs division falls 
Crossnore’s therapy, medical, admissions, day 
treatment, residential, foster care, family 
preservation, and Youth Independent Living 
services. These skilled staff work directly with our 
clients every day. They work hard to make sure that 
Crossnore is providing the best care possible. These 
jobs can be demanding and challenging, but also 
very rewarding as we walk with clients through both 
heartbreaks and successes. Programs are the 
foundation of our work. 
 
But these programs could not run without the 
focused care of our Operations team. This team 
includes our staff who manage human resources, 
finances, facilities, and IT. While these staff are in 
the spotlight less often, all employees at Crossnore 
who have been hired, paid, submitted a 
maintenance request, or faced an internet outage 
agree that we couldn’t do it without them. Each of 
these members are vital in making sure that all staff 
have what they need to be able to serve clients and 
families. 
 
Our External Relations team manages our work with 
the public and our community partners. These staff 
members oversee fundraising, major and planned 
giving, communications and marketing, and our 
Fostering Communities initiative. This team 
understands the heart of Crossnore and makes sure 
that you, the person outside of Crossnore, 
understands that as well. Truly, none of this could 
exist without you, our generous donors and 
friends. And we are so grateful for all the ways that 
those not employed at Crossnore continue to 
support the extensive work of this multifaceted 
organization. While we are many parts, we function 
wholly under our singular mission: to grow healthy 
futures for children and families by providing a 
Christian sanctuary of hope and healing. We are so 
grateful for every member of our staff, our board of 
directors, our donors, and our volunteers who make 
this mission possible. Together, we are all the 
heart of Crossnore. 
 

********************** 

 

 Are You Recycling Your Plastic Bags? 
 

 
 
In an ongoing fight for environmental cleaning for our 
dear planet I found an article on plastic bags, which 
caught my eye. Did you know in 2009 the Outer 
Banks became the only area in NC with a ban on 
single-use plastic bags? This would be the bags you 
get at the grocery store and other purchases store 
wide. I have not used these bags for years at the 
grocery store. I was gifted with two green cloth bags, 
which hang on my grocery cart. I just put my 
groceries in the bag, the clerk scans the items with 
her wand and leaves the items in the bag, and I am 
out the door in a few minutes. The bags have 
handles so I lift them onto my car, and then into my 
home. The clerk likes it because she does not have 
to bag anything. Correct weight distribution helps 
me. 
 
With information I had not heard about was also the 
new awareness, that after NC Senator Marc 
Basnight was successful in having this bill passed in 
his coastal district, other counties passed an anti-
plastic measure. The lack of bags was not to last. 
The NC Retail Merchants Association hired 
lobbyists, and along with Walmart, Walgreens and 
Publix donating to their cause, were successful in 
having the bill repealed, in 2017.  
 
What a shame! We will see those bags on our 
roadways, on our beaches and in the water. 
Each year we use around ten billion plastic bags. 
The bags do not decompose for hundreds of years. 
Also, Sandy Skolochenko of the NC Department of 
Environmental Quality states “It’s very common for 
recycling facilities to halt operations multiple times 
per day to cut out the plastic bags.”  How much does 
that cost us? Since 2014 nine states have banned 
plastic bags. But seventeen states prohibit local 
governments from outlawing or taxing bags. Some 
local governments are charging customers extra for 
single-use bags, from seven to ten cents a bag. 
Some cannot decide if it is a tax or a fee. But in one 
case Rep. Larry Yarborough, from Person County, 
who co-chairs the House Environment Committee 
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says he does not claim to be a constitutional lawyer 
but does not think a municipality has the authority to 
tax bags.  
 
On a last note, “Researchers at the University of 
Chicago found that within its first year, the Windy 
City’s seven-cent bag tax decreased the number of 
people using disposable bags by 28%.” 
 
Wasn’t it Ben Franklin that said, “a penny saved is a 
dollar earned?”  Our planet would appreciate that 
kind of savings. Maybe the animals that ingest 
them? Our Dear Lord as well.  
 
Submitted by Tonie Neal, NC WELCA Board 
Member, Justice Ministry Co-Chair 
 
Source sited: Fayetteville Observer, Wednesday, January 
19, 2021, Brian Gordon, USA Today Network. Plastic bag 
bans in NC highlight state power struggle, page 1A 

 
 

**************** 

The following is from Ronald 
McDonald House Charities: 

URGENT:  Families from Ukraine 
need your help. 
 
As someone who has a passion for 
helping families when they need it 
most, we want you to hear this first: 

Ronald McDonald House Charities® (RMHC) has 
established an emergency fund to help Ukrainian 
children and families throughout this humanitarian 
crisis. 
 
When you give to the fund, you’ll help ensure that 
Ukrainian children and families with critical illness or 
injury will still be able to access the care they need 
— despite being forced to flee their homeland. 
 
Your donation will support our efforts to help 
displaced and ill and injured children impacted by the 
crisis in Ukraine. Currently, Ukrainian families with ill 
or injured children are being accommodated and 
supported by RMHC programs throughout Europe. 
 
One of our Ronald McDonald Care Mobile® 
programs was even deployed to provide medical 
care to Ukrainian refugee families. 
For the most up-to-date information or to donate, go 
to the website, rmhc.org. 

 

 

LOCAL CONGREGATIONAL UNIT NEWS 

The women of Redeemer Lutheran in Gastonia have 
stayed quite busy during the first quarter of this new 
year. 
 
We wrapped up our end of year by assisting with our 
Christmas Angel Tree in December.   Names of 
children in need were provided by Lutheran Family 
Services in addition to names of adults from a few 
assisted living centers nearby.  With the help of our 
very generous congregation, every item on our tree 
was filled.  God is Good! 
 
In January, we delivered hats, mittens and gloves to 
a local elementary school and were able to provide 
these items for over 60 children.  A big thank you to 
one of our members, Linda Craig, for all the time she 
spent knitting and crocheting many of these 
items.  She is one of our biggest contributors. 
 

         
Each month our group provides snack bags and ice 
cream along with personal hygiene items to 
residents at Magnolia Gardens assisted living   
center.  This facility is made up of almost 90% of 
their residents who have to rely on Medicaid to 
provide for them. Many of them have no family 
members who visit or help them out.   It is a joy to 
see the smiles on their faces when we arrive with 
their treats.   
 
We continue to look for ways to reach out and share 
God's love with others in need. 
 
Marguerite Taylor 
Leader - Redeemer WELCA 

 
 

******** 
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RACHEL’S DAY 

WOMEN BOLDLY STANDING FOR CHILDREN 

WE ARE BUILDING AWARENESS ABOUT 
CHILDREN BEING EXPOSED TO GUN 
VIOLENCE. 

“It’s everywhere.  Guns and violence are in every 
nook and cranny of America.  Many children can get 
a gun quicker than they can get a book out of the 
library.  That puts us all at risk,” says  Marian Wright 
Edelman, founder of the Children’s Defense Fund. 
 
What is Rachel’s Day? 
In 1994, one woman urged her congregation, Bethel 
Lutheran Church on the west side of Chicago, to 
support children facing violence.  That began by 
clearing a vacant lot and turning it into a garden, 
known as ”Rachel’s Garden”.  It became a place 
where folks - mostly mothers - could come to mourn 
children killed in gun violence in the past year. They 
also planted a white cross and flowers in 
remembrance of these young ones.  Two years later, 
the Metro Chicago Synodical Women’s Organization 
broadened awareness of the violence children face 
and took actions to address it. Their convention 
passed the memorial resolving “That ELCA women 
encourage their congregations to recognize the first 
Sunday in May each year as Rachel’s Day, based 
on Jeremiah 31:15-17 when Rachel grieved for her 
children, to mourn the loss of our children and to 
renounce the forces of evil and fear that plague our 
nation.” 
 
From Matthew Chapter 2:   
An angel of the Lord appeared to Joseph in a dream 
and said “Get up take the child and his mother, and 
flee to Egypt…for Herod is about to search for the 
child, to destroy him, When Herod saw that he had 
been tricked…he sent and killed all the children in 
and around Bethlehem…Then it was fulfilled what 
had been spoken through the prophet Jeremiah “A 
voice was heard in Ramah, wailing and loud 
lamentation.  Rachel weeping for her children; she 
refused to be consoled because they are no more”. 
 
Twenty years ago, the emphasis was on the loss of 
inner-city children to gang gun violence.  Drugs, 
abuse, neglect, poor education, health, and hunger 
also contributed to the death of children.  Today, 
children are also threatened with death by suicide, 
often a result of being bullied.  Suicide is the third 
leading cause of death among young people. 
 
Ten years ago, in five minutes time, twenty  children 
(ages 6 and 7 ) and six staff members were killed  at 
Sandy Hook Elementary School.  The gunman  killed 

his mother first, and lastly himself.  A total twenty-
eight died that day because of gun violence. 
 
Some ideas to bring awareness to your 
congregation and community: 

 Include Rachel’s Day in your Sunday School 
or worship on Sunday, May 1. 

 Debunk the myths about gun violence and 
children. 

 Host a kitchen talk or circle discussion 
 Host a summit. 
 Take action.  Join a group.  Volunteer at 

schools. 
 Pray.  Invite others to keep these matters in 

their daily prayers. 
 Share a report of your work on 

womenoftheelca.org,(facebook.com/women
oftheelca” and Twitter (use #actboldly 
hashtag and @WomenoftheELCA). 

Beyond Rachel’s Day”  Ask agencies in your 
community that help children at risk  what they  need.  
Collect in-kind gifts from your congregation.  And do 
something for the children in your congregation. 
Go to: womenoftheelca.org/resources/Rachel’s day 
for more information. 

 

*************** 

TITHELY Coming Soon!! 

We are happy to announce that beginning in April, 
the NC Women of the ELCA will have an easy 
electronic way to make offerings. We will be setting 
up the online offering portal through Tithely and 
allowing givers to make offerings through an app on 
their phone, by clicking a link in an email, or clicking 
a link on the website. Offerings may still be made by 
check or cash and this provides another option that 
is especially easy for women that prefer join in a 
Gathering meeting by zoom. This online offering 
solution will make the treasurer’s job a little easier 
and provide reports and information for the giver 
also. Stay tuned and look for more information in 
early April. 
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NEWS FROM CONFERENCE LEADERS  
SPRING GATHERINGS 2022 

We have been diligently working on the 2022 Spring 
Gathering that will be held Saturday, April 30th from 
9:30-11:00am.   NC SWO President, Lisa Philbeck, 
will open the Gathering with words of welcome.  And 
what a Welcome it will be after two years since our 
last event or program!   We’ll hear a financial update 
from Debra Weinel, newly elected NC SWO 
Treasurer, who is so excited to tell us about NC 
WELCA using electronic giving with Tithely.com.  
We’ll end the Gathering with a timely and thought-
provoking program on Voices For Justice 
facilitated by Conference Coordinators, Lorri 
Monterose and Heidi Gibson.   
 
This will be a hybrid virtual and in-person event and 
it’s going to look a lot different than events in the 
past… we mean a lot different. You will be able to 
attend the Zoom Meeting virtually.  We will also have 
an in-person meeting.  These locations will be 
confirmed by the time you are reading this.  The 
locations will be posted online once confirmed.  
Please monitor our web site for updates - 
www.ncwelca.org.  
 
Here’s how the hybrid event is going to work.  We 
will have a virtual ZOOM Meeting and we are going 
to broadcast the Zoom Meeting live on our Facebook 
(FB) page and at several locations across the state.  
You will be able to attend the Zoom Meeting or you 
can attend in-person at one of the central locations 
to watch a broad cast of the Zoom Meeting.  Both of 
these options will require you to register.  You will 
also be able to simply watch the livestream on our 
FB page, in which case no registration will be 
needed. 
 
If you do choose to attend in-person at one of the 
host locations, this will be a very bare bones 
gathering.   The host churches will be projecting the 
Zoom Meeting on a screen for participants to watch; 
there won’t be anyone facilitating the program at any 
of the in-person locations.  Refreshments at the Host 
Locations will be bare bones as well.  We are only 
asking for the host churches to provide a location to 
gather.  You may be offered something to drink - 
coffee/tea/juice – and possibly some cookies if the 
host location gets fancy.  Again, the host church is 
only responsible for providing a place to gather and 
watch the meeting.   
 

Registration will be electronic via email.  We will post 
updates online on our web site www.ncwelca.org  
and when registration opens – around April 1st.   You 
will register if you want to attend In-Person and 
advise which location you’ll be attending.  You will 
register to receive the Zoom Meeting Invite if you 
want to attend virtually.  All registrations will be sent 
to Lorri Monterose at MonteroseWelding@aol.com 
with NC WELCA in the Subject Line of your email.   
 
Please be patient with us as we work through our 
first hybrid event.  We are hoping to be back to fully 
in-person gatherings this coming fall, but that will be 
a decision made by the new Board and Officers later 
this year.  Until then, keep the faith and let’s all join 
together on April 30th to celebrate the 2022 Spring 
Gathering! 
 
Lorri Monterose & Heidi Gibson 
NC SWO Conference Coordinators  
 

********* 

ANNUAL GATHERING 
SAVE THE DATE!!! 

The Gathering Planning Committee is moving 
forward with preparations  for the NC Women of the 
ELCA Annual Gathering.  It is to be held Friday, 
June 24 through Sunday, June 26, 2022 at Lenoir-
Rhyne University.  We are still waiting for 
confirmation from the LRU but we are hoping things 
will be somewhat back to normal.  If the University 
requires COVID protocols at that time, those will be 
in place for the Women as well. 

Because of the pandemic and we have not been 
able to meet in person, we got started late on the 
planning so registration is not open yet.  We will let 
you know as soon as we are able to confirm cost, 
etc. 

More details will be forthcoming!  As of this time, we 
do have a theme:  “Renewed Day by Day” and 
some of the scripture readings (2 Corinthians 4:1,8-
10,16)  to accompany the theme. 

Our Chaplain for the Annual Gathering will be the 
Rev. Karin O’Donnell.  She formerly served on the 
NC SWO Board and is presently serving as pastor 
at Mt. Hebron, Hildebran.   

Our keynote speaker has not been confirmed yet so 
stay tuned and check the website regularly for more 
information.  
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